


The data analysis shows a significant difference in attitudes toward inclusive education between 
participants of the traditional (control) and the new model (experiment) of professional development. The 
participants’ attitudes toward inclusive education before and after the professional development in the control 
class remained moderate. At the same time, in the experiment class, the participants’ attitudes changed from 
moderate to positive after joining the new professional development program model. However, it was also found 
that there was no interaction effect among principals’ age, domicile, and principals’ experience in professional 
development in inclusive education toward principals’ attitudes toward inclusive education.  

Furthermore, by applying the questionnaire analysis, 89.2% of participants strongly agree and agree 
that the new model has been an effective model for professional development. The rest claimed that theory-
based learning has been ineffective in improving their attitudes toward inclusive education. In addition, from an 
ANCOVA, the result also shows that the new model improved principals’ skills and knowledge in inclusive 
education.   

The descriptive analysis using the R tool revealed that the concept of inclusive education should be the 
top priority content of professional development in inclusive education, followed by an assessment as the second 
priority, and then a learning plan, coaching, and leadership. Surprisingly, evaluation learning was chosen as the 
last priority of professional development content. All those findings were supported by the qualitative data 
gathered from the interview analysis. 

The qualitative study then underlined the same result. By applying open-ended questions, principals in 
control and experiment classes were asked about their experiences joining the professional development with the 
semi-structured interview. Principals shared almost the same opinions on the priority contents of professional 
development. Principals believed that the concept of inclusive education should be the main priority, followed 
by an assessment as the second priority, and then a learning plan, coaching, and leadership. Evaluation learning 
in an inclusive classroom became the last priority content for principals to learn in professional development. 
Furthermore, most principals in the control class doubted if they would be confident implementing inclusive 
education after joining the traditional professional development. In contrast, all principals in the experiment 
class believed they gained more positive results after joining the professional development and were ready to 
implement inclusive education in their kindergartens. 
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