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D uri n g t h e l ast t hr e e d e c a d es, t h e t o pi c of mi n df ul n ess h as r e c ei v e d a gr o wi n g a m o u nt of att e nti o n fr o m 

r es e ar c h er s i n b ot h cli ni c al a n d n o n cli ni c al s etti n g s. A w e alt h of e vi d e n c e n o w e xists d e m o n str ati n g t h e 

r el ati o n s hi p b et w e e n mi n df ul n ess a n d v ari o u s ki n d s of p s y c h ol o gi c al a n d b e h a vi or al o ut c o m es. T h e m ai n 

o bj e cti v e of t h e diss ert ati o n w as t o c o ntri b ut e t o t h e c o nti n ui n g r es e ar c h eff orts i n t h e fi el d b y e x pl ori n g 

t h e r ol e of t w o i m p ort a nt di m e n si o n s of mi n df ul n ess, n a m el y a w ar e n ess a n d a c c e pt a n c e, i nfl u en ci n g b ot h 

p s y c h ol o gi c al o ut c o m es s u c h as e m oti o n r e g ul ati o n a n d p er c ei v e d str ess, a n d b e h a vi or al o ut c o m es li k e 

c o nt e xt u al p erf or m a n c e, a n d or g a ni z ati o n al citi z e n s hi p b e h a vi or. T o f ulfill t his o bj e cti v e, t hr e e diff er e nt 

e m piri c al st u di es w er e c o n d u ct e d i n t his diss ert ati o n.  

T h e fir st st u d y e x pl or es w h et h er Mi n df ul S elf -C o m p assi o n ( M S C) tr ai ni n g i nt er v e nti o n h a v e a n 

i nfl u e n c e o n p er c ei v e d str ess w hil e i n v esti g ati n g t h e r ol es of a w ar e n ess a n d a c c e pt a n c e i n t h e r el ati o n s hi p 

b et w e e n tr ai ni n g a n d p er c ei v e d str e ss as a m o d er at or a n d a m e di at or, r es p e cti v el y. T h e r es e ar c h fr a m e w or k 

is b as e d o n t h e m o nit ori n g a n d a c c e pt a n c e t h e or y ( M A T) a n d t h e e m oti o n r e g ul ati o n t h e or y. T his st u d y 

u s e d a r a n d o mi z e d c o ntr oll e d tri al, w h er e 2 5 v ol u nt ar y p arti ci p a nts fr o m t h e al u m ni of t h e S hi p f or S o ut h -

E ast Asi a n Y o ut h Pr o gr a m i n M y a n m ar w er e r a n d o ml y assi g n e d t o a tr e at m e nt or a w aitlist c o ntr ol gr o u p. 

It w as als o f o u n d t h at a c c e pt a n c e h as a st atisti c all y si g nifi c a nt f ull m e di ati o n o n t h e r el ati o n s hi p b et w e e n 

tr ai ni n g a n d p er c ei v e d str ess, wit h a n e g ati v e i n dir e ct eff e ct. H o w e v er, a w ar e n ess di d n ot m o d er at e t h e 

r el ati o n s hi p b et w e e n a c c e pt a n c e a n d p er c ei v e d str ess. T h e fi n di n g s c o ntri b ut e t o t h e lit er at ur e fr o m t h e 

p er s p e cti v es of p s y c h ol o g y a n d a d ult l e ar ni n g as it u s es a n e x p eri m e n t al r es e ar c h d esi g n t o i n v esti g at e t h e 

u n d erl yi n g m e c h a nis m of t h e eff e ct of M S C o nli n e tr ai ni n g o n p er c ei v e d str ess, criti c al i n i nfl u e n ci n g a 

v ari et y of b e h a vi or s.  

T h e s e c o n d st u d y ai m s t o i n v esti g at e t h e r el ati o n s hi p b et w e e n tr a n sf or m ati o n al l e a d er s hi p  a n d 

tr a n s a cti o n al l e a d er s hi p, as a j o b r es o ur c e a n d c o nt e xt u al p erf or m a n c e as a w or k o ut c o m e, m e di at e d b y 

w or k e n g a g e m e nt a n d m o d er at e d b y tr ait mi n df ul a w ar e n ess as a  p er s o n al r es o ur c e. S o m e r es e ar c h er s 

hi g hli g ht w or k e n g a g e m e nt as a m e di ati n g m e c h a nis m b et w e e n j o b r es o ur c es a n d i n di vi d u al o ut c o m es, 

w hil e  ot h er s  s u g g est  t h at  p ers o n al  r es o ur c es  m a y  i m pr o v e  e m pl o y e es’  a w ar e n ess  of  t h e  j o b  r es o ur c es 

ar o u n d  t h e m  a n d,  i n  t ur n,  i m pr o v e  t h eir  p erf or m a n c e.  N ot a bl y,  e m piri c al  e vi d e n c e  s h o ws  t h at  t h e  

m o d er ati o n of tr ait mi n df ul a w ar e n ess is n ot s y n er gisti c, b ut c o m p e n s at or y, al o n g wit h t h e “s u b stit ut es f or 

l e a d er s hi p  t h e or y. ”  D at a  w er e  c oll e ct e d  fr o m  e m pl o y e es  i n  t h e  U nit e d  St at es  vi a  t h e  o nli n e  A m a z o n  



Mechanical Turk platform. A total of 282 respondents were randomly assigned to one of two vignettes—
one reflecting transformational and one reflecting transactional leadership. The findings revealed that the 
positive relationship between transformational leadership and contextual performance is partially mediated 
by work engagement. Mindful awareness significantly strengthens the relationship between 
transformational leadership and work engagement. This study contributes to the literature by providing 
further empirical evidence on the inconclusive contextualization of mindful awareness as a personal 
resource. 

In the third study, the role of the emotion regulation (ER) as mediating mechanism on the 
relationship between different facets of trait mindfulness and organizational citizenship behavior (OCB) 
was explored. There have been previous studies which analyzed mindfulness as a predictor for enhancing 
OCB. However, to my understanding, there has been no previous research on the mechanism of the 
relationship between mindfulness and OCB. The significant contribution of this study was its distinction of 
different facets of mindfulness in predicting ER and OCB. The results showed that all mindfulness facets 
excluding observing significantly predicts OCB via the full or partial mediation of ER. A significant 
contribution of the third study was exploring the mediation mechanism of ER on the relationship between 
five distant facets of mindfulness and OCB. 
 This dissertation, as a whole, contributes to the literature by empirically investigating the role of 
two key dimensions of mindfulness – awareness and acceptance – on both psychological and behavioral  
outcomes of individuals in both community and organizational samples. 

 

 

 

 

 
備考 論文の要旨はＡ４判用紙を使用し，4,000字以内とする。ただし，英文の場合は1,500語

以内とする。 
Remark: The summary of the dissertation should be written on A4-size pages and should not exceed 4,000 

Japanese characters. When written in English, it should not exceed 1,500 words. 

 


