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1. ARDBEWEER

(1) HROEHN

AEAREL, BEOHAEZIET 20 0REELHERHO 2> TH Y, RACE 2 LH 2 H
BUNEZATH IR FORM - FHITEEIC B VLT, FMOBLEEIEI» ATV S, UL, 22 THR
bR LI TH D, HERNAPHADHEL L Tw 2 EI3F 07w, R
BRI 2L, READIEE EEF v ) 702005 D), 2RZNEL 220, BOEREN
7T7u—F 25 VTV S,

Kk, SR TESHE LA - BRGTR S CHEME L 72EERYED IR BIAEATEL D
LI, 29 L2220 AHEE (RIR~OWRELEX v ) 7) ORE, BfREEZHo 22T 2
b, ZoIE-HEIKHEEL, REETOHMHAIN D70 DFEEEFETERNDTIE %25
ZEERHNET B,

(2) ZEHREIR

KEPBE DERIEIZ20H AL U DO BEBOR I 2 38 & LT, #EMA (learning outcomes)
PR E L CGEHEIN WS, BRMOF 2 —=v 7 - 7ad =7 MTBWTE, 720
THEAMHET v 74—V EflAabbOEIA Y ¥ 27 2DF¥EEIT> T2 (B, 2015), 7,
BERIOWE VIHIBE»S D T 7uYEY 74 i (FiK, 2010) ICHEFEHL, KpdE
DHAED—D L LTRBZ LG ZTw3,

HHEICE VTS, 1991FITREHRIERED KMLLARE, A il - SHE- 2 EERHl S I X 2
B GRHOFE s L, HE OB OND K 9ISk TE L, 20084 D KA R EILHEWIE
Tk TAMOEBICET 2 HIVZ oMo BEWZE Lo, (52592, 2011H4FEWIEIC X 2 5525%)
ZWHOICT 28, THb B RAGEFHOHLINAZBEEE L TCEHBRES RO 6N L HIchkoT,
20165E D TEREE AT O —BKIE, T, T4 7a< s KRV —FD3R ) —D—HL
TEHDEBL S, AMBERH SIS S 72 2ENR (R BRI R SRR - Hs),

* JUNRAE B BHE T v & — R/ Tz
Hok LR RRF AR e S
otk FLIR B AR A Bl
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E:l

AVFaTh, FHTEEZRET 2 EPEFHIN TS,

NS DIEEID 7 12 IR (Institutional Research) > A 7 A OREFEOE & 720 > T E 7z, fih A,
01 VAR IS BEREH TS B O ERICE T 2 % v U 7HE - EBE QLD HIiZow T (FH) 1Ko
T, R¥FREIHIMELNUGET SN, REEFITEVLTH X v U 7 ADHA ¥ v AR D Fe 035851k
INTw3, 29 LFr ) 72T AN REBEOEBGESEEIN T LD, EDRT —
7RV = 6 OFHliDNEY) 2 D 2>, BHEL S L7 R OMELIC E TIRE S TR L OBHEET
b5,

(3) ZEELERFEBEOD2OODF77O—F

BH OB EHMIICBE T A L LTI N T W EDIE, BELEDBEADIMLETH S, 4
FAEMRE, E\vw) ¥ —7—F% google THiZET % L4935 v M9 5, Hucid TAFEL DI
REEZ v v 7 (HEEHIHE, 2012) 2 ED X 512, 57— OIRPDER 2R EEFE O HRA I NS,

EMIITE & L CORREEREIL, BRETHZNFNUCEROMEEZ RS 2056 b N b D
ELTEMLTETYS (Weert & Vidal eds., 2005), KE & RMBD 7 7w —F 25l TAH S
&, KEE Y 7o —F3HEERBEO 7 E— LS LTHA SN, FERNcEALy Y - L vy
FFE AT LTI L TV %, 2 TIREBIBEBE O IR BUEICIE U 2 AP ESE LT 5 2 &
27 %, )7, BINTIE, EED»SEENDOBAT, BNO ANMBEE) - 2802 ik L 7@t co
N7 F ==Y RIHEH LA S C H 0, FEROMERIEDIESZK L ~ )L TOBERIBIL &
2o TWw3, HWEELSS L 72 CHEERS S (& AW O KB AR AETAETH 5 (Schomburg &
Teichler eds., 2006; Teichler.ed., 2007), Z D& 71 = 7 hTH % REFLEX FA# Tl3 Storen L.A. &
Arnesen C.A (2011) @ "Winners & Losers) D X 9 IZIE¥EF v V) 7ICHEH L 2o % 3T
2% (Allen & van der Velden eds., 2011), EMMZ 7 4 7 280 %25 b DIk, AEAR (Becker,
1964) 72 EHEERFETO THEONEE ) Ik 27 71w —F (Shultz,1963; Psacharopoulos, 1973)
DHBH, THUABIEBOBELEEICERT 25D TER A>TWw 5,

KEM 7 7a—FBEEHERNE T 70 —F T 57001, WM T 7 v —F 135 @k -
RPN T 70 —F & UTHIRISAZED T2 2 L TE 5,

OBRN\DHEE

KRERIREEG R L 7 70 —F 1%, FEBFE TREOLEDIR L E LI RIRbAF NS, FITIEEHE
AP L HOT o BD6 b, JEHENFER, FLEEROMAELLZ>T0EbDbH L, K¥:
HE DO % & Cre, fEPAERE & LU (2007) AL v P-4 v 87 BN (2008)
DYEDI V=X PTG E0 D B, F7o, R L FEERICENZ B TR
77 m—F L LT, MR - HE (2013) 2 EDPDH 5.

ARG E IR 2 R R 2 R L 2 AR L LT, 4R¥D TR¥EIR av Y —> 7 by
PR K FAOREIEEFAE CRBCRAPLREEER R AR E) 35D, HARLFRAOFEAFE (i
Mfl, 2002) 1Z70MANE CORAEAEZ A N—LT05E, LaL, I05DREZAEEBRORTEF v
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V7BEDEIITHELTWEPEVIRRETVETEFEABLELR>TES T, FAFEHR
OIS ETEE, BIUEDO A ) X 25 LD SR - FHfic s § 2 /B8R s Tl %,

QUEF v U7 ICETRHESTYUT

HEBRIVEE T2 F vV 7 & L THRAZLEEARE L LTE, HAGEVIEEMER (1994)
DHABRYDOKBBGRETH 2, 20K LEAR (2001), ZHAM (2009) 2B \»T, AMHRHHE
WEH L7z HIRGEFSE 2 & 2 KEIBSAA & L <9 CHEERS #i#5%° REFLEX #2036 5, WAL
T7u—F2SHE LAHEREDFX v ) TIERANRE LD (2007), # L CTHEMEREWR
EL7/NJT (2009a) 7 £ Tl 2o OEBRIEIIZEE b LIc LA o b, KEMEFEEO R &L
TOMEITE b > TSN TS, FEDEN K FDOFEELDKES ¥V 72 HS iz L i
RTINS (2004) b B 5, HEOEEIEL ¥ ¥ ) PR & OBIR % FAENCAEI L 7225 (2017)
nELH B,

(4) KREHBLBEZ OGSO IT

HARD M ERORE & LT, BIREEEE SIIBIN & A% SN 200D 5 7-0, FHEEBRE
HETOBITIRALREEFETIE, REFEDL L EY 2 X v ) 72ER LAYy, AAD
RAFZHFEERIIE TITRENE ) 2t S 22y TIRER R, CTRIFICIEETH 2, 207k
O TEMPBE, 2R T2ECOIT®Yasn—F—vararicky, &M, Efich
7o DI & RRBRDSIAEE & T B, /iR (1991) 1%, HADRFHEICEB I ZRERTIA M hH T —
23 TISEEREOWIX v U 7OFE W, THD, KRS LuHFcm FeERHEIMI o NnT
W AEADS B 2 EERIEML T3,

Z 2T, AMETIE, KIS Sb LW CI0RAHE T, 2 W AERIVEL S VWETE
WIAF ) 7 & LTHUD %9 139 2SRFEEE 2 @Yl - ST E 2 L) @lsir s, T30tk
KNG (A, 2004) ZHv, FRIGEETEUMI vV 7 EAD I LTk,

F7, WROAREAFED2OO 7 7u—F 32N NOHHADOREMZZTTED, W&
DTS T EDRTEE 5> T0 5, BZIVEE TEHIFICANS 2 LT, KR¥HEDMYMNE L
FHELGHF V) 7, " 0200MlliliZHANICEZ L ENTELDTH S,

2. ARDTE

(1) |AERS

RO EE T 2 720 OFifEErE U KIOVsHAZ WS 2 & & Lk, ERilamEE 1,
A) A7y FEkEME (M, EMOE, ARERTEEL L), B) EEROZ V-V X (B
~OHHH A, AT (Work Integrated Learning, JIF WIL EHE9) 2 22 L), C) B¥Ex+
V7 OFHE (W - BUROBEAE, s, Wi, ARy L ofEt L L), D) &
HERDEER, E) avETryy—, F) RYEEEOMA, G) R ETHHRED S KR S 1L
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TEh, HAEEOIBELIISI0TH 5,
KEAD L
BRI EE (GEH)
REHBEOAFIEER)
REHFE
IUF—U AU (BER)
-g;%«omﬁa
Em%ﬁ HEREE (WIL) :"f"\"') 7
BEXv)7NDRECER)
FIREE D R
-FE - B DA E R AR B
EFROEMSHLEOMESE
ﬁ aVEFUL—(EER)
1 TurERBE
, s
(AIER)
XK1 RAEFXRTORHES
(2) HERTE
AT EEE (GIEE) EHEZEX ¥V 7 (CHEHHE) D200 D & REHEORMIC 7 7 a—
FL, MERMKT 2 LI Lz, —DHIE, ZFEBOBENICEREZHT, TBEOLIIHE

RUTwBAEEA /N7 (2009b) DOWZE% 1M L 7- Bl e (happy worker) ¥ TH D, 9
—OIIHER TRAMICIRD B> TAT) AHIRICHE L Tw» 354 (IR BEHE T IS X
NDNEHELE % 25) ORGSR (happy graduate) TH %, ZHUIFEELFTAED2OD 7 7'u—
F CREEL L ME, RIZH) 2HAL oL RENOBEZ2T250TH %,

K1 EFEERED2ODO7 7O—F EAMRDAERRIEE

(ERF7IO—F EUN R 7 Io—F
ZFEEREOETIV & B #RIIR TOAERBITERY) TIRE
A=W BE FETiS
T BiRERE BRA R
happy graduate happy worker

HEARI 2B, RFEEE OB, TIEERR R A DAER IOV, IR R L (happy
graduate) & B O /E L (happy worker) (3—3T 2 D2, B I20DMREIX ED K H EE
TR, MRER AT (WIL) OFRBRIC X - TR S 15 D,
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(3) AEAELAEHE

KD IHTTH G % 7 — F 1ZIINKRYE TESEE &AL - BRI R ) DA E B> THEMEL
7o TREZEQHERREFEED X v ) TIRICE T 237 ¥ OMERRTH 2,

FAEAEE L TE, web P AT LZHAGWET? VI — FViEZRFEML 72, SRS 0 A4 12 5k
TID ENRAT7—FEFTL, FEEDZNEZHOTEABESI N web A4 MIZT7 72 AL, 30
RO T v — bZRET 2 HATH B,

WA RS, JEFE IR ISR A R SCRASY ICHESMZ IR0, Z0dh o sHER 2 ih
MU, FHEEED» O FBRIVEE TOREEE (2004~2013FFFEA) 2R E L,

FEIEIE, 20134E12H 2> 62014FTHTH %5, O, KRFAHYED 5 7% L b3, AL
Cavy st (BRI ERLE) 217w, ARREL6T2 (ID F#17806,23310 8§ 2 HRIMIER L L
TI310.8%) %217, &d, ABMTOONY > 703334 (JBM:, SRS LR, Bk E %o i
By TR Th D,

TEERF ORI BFIC OV T, HENSEE D TAX- e %2, & T8 % TIREKRDE
ELT, o THZEKEKS (- RE) ), TERER GREL - BHREL)) 2 88205,
LT, ZOMEMABHOEINiE TSI EE Lk,

3. 7k

(1) BRADOFHEE (happy graduate)

KEHLIR 7 70 —F THe O3 REBE O Z M 2L L TEAS 10T 2 R L
JE% FTHET L 72w, BEAFRAIICRYAHEZ D X ) IZFHTE L T 5 Dh, 30 D@k (M5,
HARR, TEFIRFDEMTE ) 7 6 B~ DR (happy graduate) DIHTHEH % 7R L 72 DH3F2
ThH5,

Fx2 BRADEEE (happy graduate)

5 LTHmE T ETEFm
LT3 4 3 2 Thb &t n
R BiE 25. 3% 36. 4% 27. 3% 9. 7% 1.3%] 100.0% 754
e er3 36. 7% 36. 7% 22. 8% 3.3% _6%| 100.0% 780
FRER  REEET 31. 5% 43. 4% 19. 6% 4.2% 1.4%] 100.0% 743
IEEA-64 32.1% 33. 0% 24. 8% 9.2% ol 100.0% 709
EET-1045 30. 5% 29. 3% 34. 1% 6. 1% 0.0% 100.0% &2
LT BRRDH 41.1% 42. 9% 14.3% 1.8% 0.0%| 100.0% 56
BMSE  ERRSH 29. 5% 35. 3% 27.0% 7.2% 1.1%| 100.0% 278
&t 31. 4% 36. 5% 24. 9% 6. 3% ou| 100.0% 334

(n.s.)

PERITIEBIEL D & LD TT DR IEDSE <, (AR OEMT T TId TEKR TR, Dl
EsE o e, MEHTREME LT, FER D THRFEIEET) O (5L THiEL Tw5,
+ T4)) 23749% TH LD L, THZET-108) 18745 L59.8% L AAEFI 2 RS LI K< 7%
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E:l

2 EVHEIDD B, A (2004) 1%, TRFEEE OMEME K 2EEL TV, oy
TNTEL LABEENAOWES RSN, b9 —2DRE LT, EFEOEEUEDIERIAE
FEADMEEZEOTVE ELEIOND,

(2) BEEBADHEREE (happy worker)
TN, EHEF 2 U 7 L0 ) Bl & B~ O EIZ DWW TR O 2 T 7R NR3ITH 5,

=3 HEADOREEE (happy worker)

5 ETCHER T EChTm
LT3 4 3 2 Thd &t n
s BiE 21. 4% 29. 9% 29. 9% 13. 6% 5.2% 100.0% 754
ik 13.9% 41.1% 28. 3% 1. 7% 5.0% 100.0% 780
HEIEET 11.9% 33. 6% 35. 7% 14, 0% 4.9% 100.0% 743
RS A6 19.3% 39. 4% 25. 7% 11.9% 3.7% 100.0% 709
ZEET-104 24. 4% 35. 4% 22. 0% 11.0% 7.3%| 100.0% &2
LT BRRDE 16. 1% 51. 8% 21. 4% 5. 4% 5.4% 100.0% 56
BFNE  EEERNH 17.6% 32. 7% 30. 6% 14. 0% 5.0% 100.0% 278
&t 17. 4% 35. 9% 29. 0% 12. 6% 5.1% 100.0% 334

*%:p<0.01

PR B & e O B 5 B o B /L 1, RERSI R & IO 2R L CT\w 5,

UL, AR O BB EEEI 0>0 B AN RS R & £ o 22 (DR ER L T B,
MREEEMEE T D455%DiE (T5ETHMLL T3 + T4)) THBDITH LT, T457-104E,
1259.8% & AFEFE L LD IR EDE BB HIZT L T2, FEFEIFE2ICON, B
R Z T\ 5 2 bk, TREEE OB IFUEAIN AR L DR TE 5.

20 D e FEH I D AR B 23 A > T B 2 E1E, 29 L2 —F— F TO—EDHEN
2RO L, BEWEMHATHN T2 2 E TR UOTHE LI R272bDTH S, bbb
by ZORAIRE, 70227 a vy TF—=8 %2V T —=FICRNTTC, B oa—Fr—t+%FA—a—
F—rDX YV 7EHELTRRTZZLICE>THEONLLDTHY, a—F—FoHICEGD
TATYT 4747 —>a v R A IRROBNNEE) 210225 222, I2bhh
bHboT, ~EOWHF ¥ ) THPHNTI ) LAFHEZER TR I EICLD, FRERPIHRO%)
REEBERET D LT, RFBEOHENSGENREZ DT 2 L bAHEICKR %,

PLED X 9 1 RS R & BU LS L W 920 DIEE 2 W TR U 21T -7 & 2 5, B4E
MO E A BRI S e, DF D, RIS & Bk OIE— BN S 2 -
Too BERGHREEZ V), FBRGREZ T D LS 50 DIRED A2 I ) ZHEAFETIE, KRPEHF
DM ZBEYNHE L ENBVDTH S,

(3) WMEEELFvUFDHF—EY
REEGH R JE & BBl LD I N DIFED A Z 2 2 ETHEZEL 2 L hdud, LA
D2ODIREZHAGDLE TN L TH S 2 LY TH 2, IHOME, 20Dl EERFEz (75
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ETHIRLTWS ) + T4)) & B2+ TMETHANTHZ,) TAUEAT TV —& LTHlAS
b EERD LI I4DD YA THBERTE S, A) Bl - A EDIKE L Tw 2 T —-HY
A7 H392% b %<, B) TREIRE-EHS A 7 i, BRICIEE LT 2 B EHRICIEAR
W3 5547 (Bl) 2514.1%, BKICIE AR5 2 23ISR L T3 % 4 7 (B2) 28
287%dH b, FE—HF A7 (Bl, B2) 2ab¥2E428%, 2L TC) Bk - AL E HICA & W
) TR —EY A7) D318.0%DHERK & 7o 7=,

[ BE~OEEE |
R

+

B2
B i

A
B R
REEFE-HR
(39.2%)

RZEFE-HR
(28.7%)

75 <

B
fl
M RDEE O B W

C
Bl T

Bl
B R
RELEE- Tl REEE- T

(18.0%)

(14.1%)

it
K2 KREHEOBICHT 4005147

IHIT, TDE4DDIA TIIOWT, DBl 2R L R R ERELEEHIETAL I L
L &9, #4d, EFROEMPITLHAAADE THHNLZLDTH S,

20 DL EDAFAERI I O 1X, IS E SBRL T3, TERRDE, Tk, F¥EER
(B3 ET) ITIEB2Y A 7 THUBANE, REEmE) 2342.1% Th 55, FHEBIOFELICH D
EZNDY0.0% EF4TDUTTRD, ZiucfboT T - R E bICHid) L) AZ A7 Tl
E*E?%fjﬁ%8%(@%ﬁ?i?)#%ﬁO%(@%%wi)K%Z%@ﬁ%ﬁbfw%oi

XL TIRERR N O T, FREERICE 1o B2Y A 7 THUIA, RN
ﬁ%%&m$ﬁ<*&%kﬁ%:*ﬁ(ms%#QW4%«)waé L»L, EDEDH AT
e UL, TIEERRDE ) O5GICE, CP A4 7 THIK - IR E ISR 214.5% 55
29.0% N EMZ TV 5, RHZICHN§ 2RI, FREEBDWEDICONTUEL RS2 7R L T
2DTH5,

BE, HHIANEZ, JEEKRTE) QBRSNS > THREICHE L Tw5 24 7 (B2
A7) THD, MoFEM (Td LIRICERAEEBOERZ LD EYE 2 £ Tud LD k) BEMs5y
W20 E$h)) OEERHRTIE, KeHBEAROEM I 2 HENICEHEL Twie, Wb
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E:l

RO DRGSR 2B 2R, BUEOEIIINND D > TO RFEBEHF B LpoT &
WA TRHET 254 7MAHEL TR D, L9 LHBSEICHEM L BHF 71 77 5 Th {THREH
HZiHl§ 2 @8 - EREFEL TR 2bDEEZ 6N, I IICKRABTORENIENT LD
b Lk, £z, EROBAOMEL LT, DEEKRTET) FEETIEIC YA 7 ThHE - Bl
e bAG ~NEL CHMER L T2 s, EEICHTT 2080355, b LYENREL 57K
SEDNEARIS Y 2 RPWE 24T > T tud, BEYGEDOREMTFEOREEDOWREE & L TRl
Banal lickhl, THZEBZKMLZMENEBRAL I ENTES,

=4 BREEXVYVUFICETZ4D0059147

AR - B E BlLEBREREN B BERESEA CRE - 8#e | At n
LICHR BT B E 3 IZFiE

ZEIFET 36. 8% 10. 5% 42.1% 10.5%  100.0% 79

. N EE4-6E 70. 6% 0. 0% 29. 4% 0.0% 100.0% 77

FeteRor ZEET-10E 65, 0% 20. 0% 10. 0% 5.0% 100.0% 20

it 57. 1% 10. 7% 26. 8% 5.4%  100.0% %6

EEIEET 33. 9% 11. 3% 40. 3% 14.5%  100.0% 724

- gy FEA-6F 38. 0% 18. 5% 20. 7% 22.8%  100.0% 92

FRERDE ZET-106 35, 5% 16. 1% 19. 4% 29.0%  100.0% 62

it 35. 6% 14. 7% 29. 1% 20. 5% 100.0% 278

FEIEET 34.3% 11. 2% 40. 6% 14.0%  100.0% 743

S EEA-64F 43.1% 15. 6% 22.0% 19.3%  100.0% 709

" ZEI1-10& 42. 7% 17.1% 17.1% 23.2%  100.0% 82

&t 39. 2% 14.1% 28. 7% 18.0%  100.0% 334

Vi RERGHEEE L BB TS L ChRELTwa + T4 & f?ﬁm,r1kf¢>$%2a@@ + 25 + T3,
TR, LB A T ) — Ll 72,
(4) EEEBEOIVF—IXAVE

PRSI R B0 B R EE DS W AR ZE R 1L, RIS E D & 9 REEICBVIMCI D fHA TV D 72
29, TAYORMT 25E - FHELKMIEHICN LT, EOREROLICHYMAE L) &
FEA TR, SOHE - HEHEHENOME» SHEMEFRIBUTOb OB SN0k, T
¥ I TORZERIER) ), THMOREE GEEPEE) ), TRETOEETEZ ESREERRY), T
Wk AT EAE R B B2, TARSER S - AR - AREFER, TR — 2 ViEE, 22K
18, BN COBAE L D, TESHE - W, TREL LD, A vy —vyy Tk
EFBEG PR TOFRECHERBL D10HETH D, Z2oHh 6RO KE W EA3EE DR
RERLIONERSTH D, AYA 7 "Bk - FHKE bICiR ) OoFEAEER, TRETOYE k%
B (503%), THFZEE - ¥ 3 TOREPLHEH (49.8%), "HMOEHE) (46.2%) &k EDH
BT LBWVDMICHL D SLA TR 2 300 5,

THUTH LT, FEEHLA vy —v oy 7R EORSEREGIYEE (WIL) (R EPHEX vV 7
WKED L) BWEEGZTH5DE5 9 h, WIL FEBICEIT 2 5IHH OH M L 2O Dl ) EEHFIE4 &
4 7L DBRE D EHEMERI% T O DI, TERIEGOZoDHEE ), THMSIICBEET 2
TNANRAL by DUAHDOATH -7, £oxk 2L, TERIEDOLDODIEE ) (55.4%), HMoE
BT 2 7N b (65.1%) DWW T NORERD, BkmEEOREICKRECHEL w2
EDWS TR o 7z, T4, CHEERS ##E% MWz diA (2001) 7 & TS fu7-dif & B
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T HERBOEEE LA ERoT0n D,
K5 ZBEADIVT—I AV
AR - B BILEEERS B MBS O HE - 8K
CHLISHE  ABRTE  MSBERSEE  LbIoTS & n
wEs. psco  Hieh 49. 8% 8. 4% 32. 5% 0.4% 100.0% 203
EE LR Low 20. 0% 26. 4% 19. 1% 34.5%  100. 0% 110
i 0 0, 0, 0 0,
S High 46. 2% 13. 0% 29. 6% 11. 2% 100. 0% 223
Low 22. 2% 18. 9% 23. 3% 35.6% 100 0% 90
xEco=Esgs HiEh 50. 3% 9.9%  33.8% 6.05 100.0% 757
F AR Low 29. 0% 19. 1% 22. 2% 29.6%| 100 0% 162
*%:p<0.01
i Highly TSEWOMCHD A 72 +44, Lowld T3+2+1+01 D2ABUCT A 7 2 —1b,
=6 MHERANEE (WIL) ORER
AW BRE B BRARES BLERAREN COH - AR
HISHE BT BiERE b IS Fi i n
BEEmEO-H0 BERHY 55. 4% 12. 0% 25. 0% 7.6% 100.0% 92
EEw BERLL 33. 1% 14. 9% 30. 2% 21.9%  100.0% 242
BEMHHIcEET S BRHY 65.1% 11. 6% 16. 3% 7.0% 100.0% 43
TIAA b BRI L 35. 4% 14, 4% 30. 6% 19.6%]  100.0% 297
*%:p<0.01
4. F&HEAVTVT—V 3y
(1) E=EBHE
AEEDOHHRERZ LB L, FHIIZEEADEE & BN EE 125 LT

I EDHHS D
SRHEMOEER L) |
FARE (WIL)

/r/v#c

ANDOAR AL T3

WKLo TRELELGINT VS
1%, 2o 0dE RO IE—H kL, ﬁmﬁﬁk%boTWﬁ§hTm
ATy avICHIRT % &,
R E 2L S DT> TWwW B DITHL,
LRI NG,

(2) ZEEREELERIANOAVTIVIT—>3Y

20 D JE PR

CHUSEREAMERIR 72 & DBE D27 2 HER,

2707, B DR~ DI R, EHNEEN 2 RXR—2 LT 2HBFRE (¥
WEkoTH ET32HDTH 30,

B DB~ DL X ET & B 2 5t

PSR IT 8T

N

BRIDMEIC L £ 557, HAEBROMEE LTHRASN TS I LICLEKEL T2

Zrn
FEEMR I EF ) CIRAREERZ RS 1T OB~ DR E s B L,
TUE BN DA DS & 1 1 REEE

ROIE—HMEZ, B, S5 S ORIt 2 AN HEEY 2 258k 2 R L Tw 2

TN D HEM ZEREE L TW K 2 &8, fEEE
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E:l

Fr, HEOHFEELTH, ~EDOPMF v ) 7 2B FELEEZRNRET L ENAAIRTHD,
HENREE L L CORFRERDORL 2R HONRE 2 ¢ THK - BHT 22 EPEE L, ¥k
LAEEBONRELZ T TIX, Z20HBOX ) T2 F A WEED %L BAR 2 WieELH %
PoTHD,

BIED HARDEEHE OBMEICB W T, PEHREZHRD & vo THAERETOEN—i
THD, ZHUIEF v ) 7 THAT 22V ETF vy — X085 TR 3L DN E ) &Eb LW,
E7, RIEHHFEICOVZEPDTHY, HERR»rSavET vy —, WX v 7Dl
JRED OB ADHRIE R E, —EDOFHENE TV EZMLL T T EPHETH DL, I 51T,
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The Pluralism of Approaches over the Relevance of
University Education:
Focusing on Inconsistency between Graduate Satisfaction
Levels and their Careers in Graduate Surveys

Keiichi YOSHIMOTO*
Chisako ETO™*
Akemi TSUBAKI***

This research is based on the results of a graduate survey for institutional research activities at several
participating universities; it was conducted by the research project of Higher Education and Qualifications at
Kyushu University. And it also aims to clarify characteristics and relevance of two outcome indicators,
satisfaction levels with their alma mater and their careers, and to develop suggestions about methodology for
graduate surveys to analyze the values of university education focusing on inconsistency between two
indicators.

As results of analysis using two indicators, satisfaction levels with their alma mater and their current
jobs, two major finding were obtained. Firstly, satisfaction levels with their alma mater and ones with their
current jobs are not in one-to-one correspondence. And the satisfaction levels with alma mater increase
depending on traditional education style such as seminars and specialized subjects, but working experience
relating their specialties (Work Integrated Learning; WIL) has a great influence on their satisfaction level with
their current jobs. Secondly, the inconsistency between them was found in the relationship of their specialty
field.

This inconsistency shows the necessity of verification considering comprehensively both education and
labor market. Also, as a survey method, it is essential that graduates who have experienced some early stage
careers should be included in target groups. And for comparison, graduates who have different graduate years
from control group should be included because surveys for only person right after graduation have difficulties

in considering their satisfaction levels taking into account their future career.
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