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However, it is safe to say that there 1s a distinct lack of serious academic research on
the JET Programme. There will always be a time lapse between the start of a teach-
ing programme and the appearance of any studies on it, but in the case of the JET

Programme this time lapse seems to have been unnaturally lengthened.
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What type of cultural conflicts have you or your colleagues experienced in Japan?
Descriptions of specific incidents will be most helpful. (FHEE, 1990°: p.166)

1. Japanese people usually use indirect expressions, so you may sometimes have had
difficulty figuring out what they are trying to say. Please give specific examples.
: (Kobayashi, 1994: p.176)
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ALTHRAROFRIZBNW T A 2= —a 2 RE3ELZHEL LTIE, (1)ITERVEDM
DAANZED, (2) FEEFRSLIOCLE EEEHEHOEEETRLY), (3) £iE O3HETHD L
BELTEV, INL3HEDII 2=y —Y a VOBEELTRRET 5 L S ICRELELET, &
NETOEITHRTHEFE I TV 3 EUb@E S B b A BECALTE AR LTWASTEL, X6
IZIETALT~DE RV FAXR 2B LT, ALTHAERRLEFNICEET A A bR 2=/ —
a YHEICBWIERT 5 EBORAUTOL 521 00BEBMERE L, ThENLOBET
DAI2=F—ayOFEHHFFL LT HE L, 228 TEE], HE3, 91X TEARANEKA)

EHORE) . Hm4a. 6. 81 IFEHEROCER, HE 7. 101X [JTE), HiFE 513 ¥4
DHEBAN], EWDHZLiZed, 2B, 7TV — FAEOGFEMIZEL Tid. Appendix )ZBREh
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Situation 1: Classroom behavior typical of Japanese learners: “consensus checking”
Situation 2: Disciplinary problems in the classroom and JTEs’ reactions: their “non-

chalant” attitude towards disruptive students

Situation 3: Personal questions bombarded towards ALTs at enkars
Situation 4: Principal who reprimands ALT in a roundabout way
Situation 5: Japanese people’s views on teachers’ morals
Situation 6: Principal asking ALT whereabouts on vacation
Situation 7: JTE translates ALT's self-introduction
Situation 8: Asked to work as a judge at a speech competition on Sunday
Situation 9: ALTSs being isolated in one particular school out of several schools

Situation 10: “Embarrassing silence” at a formal meeting

4. 2 FREFM

HEI1EHOAEZ, 1 9944FE1 0AICEE Lz, ALTOER, 46k EOBEAFRICE LTI,
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HFFANTAEDTALTICH3TE R A EFHI L. ALTO BEERTNICOWTOFEREHT,
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HEREICT v — MRERREZEE Lz, TORE. PEREER4 24, SEERHA3 54,
BH T TAOITEPLEENRD T, TOT 4 — FEATIE., (1) ALTOSIBIzSE > T, ALT
BENEFNOEBEER TCEYORED TS A M —Ya VERLUTVWANE 5 BB CIEETD L,
(2) Team Teaching®fZIZFA L TORRRRSCHRKEZBHTERTEZ L, O282RDE, Z0
FEDFELOAREIZ OV TiTAppendix (2) & SR I TV,

4. 3 RAEER _
ERFIICT TALTSI SR OFAER R 2 Table 12, ¥£7-, 2 EICbEAALTHROFE > ShE
T iR L ITEX R OFELE TR % Table 212777,

Situations % 1 [EFAZEN=30) 2 EREN=24)

Mean S.D. Mean S.D.
1 consensus checking 1.97 0.89 1.88 0.95
2 disruptive behavior 3.73 1.26 3.25 1.19
3 questions at enkais 1.60 1.00 1.21 0.41
4 indirect reprimanding 3.73 1.05 3.33 0.92
5 teachers’ moral 2.73 1.39 2.88 1.26
6 whereabouts on a trip 1.83 1.12 1.33 0.56
7 JTEs translation 290 1.30 2.50 1.38
8 working on Sunday 243 1.19 2.29 1.08
9 isolated at one school 3.43 1.28 2.79 1.18
10 no response from JTEs 2.83 1.29 2.63 1.06

Table 1. ALTS’ Frustration-Grading Scales: first survey vs. second survey

Situations JTEs (N=77) ALTs (N=54) Z score
Mean S.D. Mean S.D.

1 consensus checking 3.14 1.08 1.93 0.91 6.97***
2 disruptive behavior 4.32 091 3.52 1.24 4,62%**
3 questions at enkais 3.03 131 1.43 0.81 8.62***
4  indirect reprimanding 431 0.98 3.56 1.00 4.29***
5 teachers’ moral 2.81 119 2.80 1.32 NS
6 whereabouts on a trip 274 125 1.61 0.94 5.91%**
7 JTEs' translation 271 1.20 2.72 1.34 NS
8 working on Sunday 344 1.12 2.37 1.14 5.35%**
9 isolated at one school 440 0.88 3.15 1.27 6.30%**
10 no response from JTEs 3.96 0.98 2.74 1.18 6.23***

Table 2. A Comparison of JTEs’ and ALTS’ Frustration-Grading Scales
(*** p< 0.001 NS: No significant)
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PERRZEETD, HEI2 (REDPOEEORBETELITEDRELE), Bi4 WEORENA
), WE9 (FERTOIMMR) O3 SOPMITIEBE L TVWABEL LT, a3a=br— a3 0k
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Fa=mf—va rEEATAIENEEIATCEBT L TETWAR, FOL 5 RXbRERsd
TAHANREICE T, BEADEIDaI 2= —a VE2HELED, EETIEERLTHIIX ML
AERAEDREHELZ>TWS bR, PTH, Bm2 LHEm4icL Tl 3 ia=y—var
CELAHFENEEFELTEY (BE2 Tk, £# LJITE. Hil4 T, KR LAFOEAN), £
ORTHRACEMEEEGEEIIES bOD, 29 LI-diEHFICEHbAER MR "E, ZHEIZALT
DTFTAPb—2a VDEFVWEEDDIRERICOREB-T2E bELZLNS, FlE. BE2 Thh
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RiZz o TWAO TRV EBbh s, 7Tyi— MIETIE., FRENORE TOIAFEDRE
HBREHLROBTNDOT, %, ZNLOSTRERE BT, ZORERIELTWE L,
D 3 oMBmEmE /BRI E LT, BE1 (54 LiEENEROARELHEIRT ), BE
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b,

wiz, JTEICH T AEARELALT (B1EFELHE2EAEZEFHL-LD) L2 THE
JTE. ALTORFHBRIL L I RRIEZRLTWAZ EMRb)b, RICRIZ7ZAM—Ya o
HOBW3->Dm (5m2. 4, 9) XL Tk, JTELRRIZEWEREE HIT TS, 272,
IRLOEELEH TGN L LT, JTEFALTL D b FRFholERRZ L v EXRD
DOrLTELZBHEMIHDY, PTHLALTORITRENIZETZZRX PL— a3 VERLU TR
1, BE3IcHL T, JTERZ7S5 A FL—2a b OESVWEELFELTEY, mEOMIZ,

— 33—



ZNODOEEERROBRTE ¥ v 7RFEL TR EEZLNDY, ZhMBMICL>TELTVSH
IZOWTiL, SEIOFEEOIIMIENLEREZEL Z LI TER, JTERIE, BFE0TE%2 5T
HLEWVIHHRANHBEEZXDON, HAWE, JTERZNETIZBIZLTERRKE DIz S
Wi BARARR, BARX LR EOREBEEL TWD0O0, SHOBEE LW,

B
1) Team Teaching®EHEIZEAL Tk, £ OHRYMBTHITENR TV, F£i-. JET Program D2 EH A2 FZEIIC
LTI flxi, JET a7 A%ES (1996) ORELRLEEHS,
2) BEOWEEL T, H1HEBOHAELY b 2BEORENHFIER T RT3, ZOFEALE LT, ALT
DRBEAEOBEIMZE ST, Wi B“one-shot visit” Z 4 TDOEEHENRHY 005 1D . FRIC{bo CTHREDE
ZEHRICHE L O DALTOEME X 20H 5 LW I BIEFEOCE{LBRE X b5,
3) ZOAE, BRORFEEEZRBIZ, BADaI 2=y —ay - b—/UIESWEMEEICHT I RIS EA~E
H1989)DFHERBR L HH L TS,
4) FlAE, ERIZOWTUTO L ) AR+ aimdsnions,
EXERHELDELZVDS . ESRHRVWESICE DIRRICL - TAAHERHAANZTENICAS X 5
22EBND, WTNIZLThH, BRIFAETIC L o THEKROBELETH S, (fnE1991: p.42)
Thank God! People are actually talking to me! Who cares what they ask me!
I see this as an opportunity to get to know some teachers in a more personal way. I do not think

these questions are too personal. (7 >4 — FAEDTREH)

Bibliography

Adachi, K. et al (1998) Perceptions of the JET Programme. Hiroshima: Keisuisha

Anderson, F.E. (1993) “The Enigma of the College Classroom: Nails that Don’t Stick up,” in Wadden,
P. (ed.) A Handbook for Teaching English at Japanese Colleges and Universities. Oxford Univ.
Press. (pp.101—10)

Feiler, B.S. (1991) Learning to Bow: An American Teacher in a Japanese School. N.Y.: Ticknor
& Fields.

Kobayashi, J. (1994) "Overcoming Obstacles to Intercultural Communication: AETs and JTEs," in
Wada, M. & A. Cominos (eds.) (pp.162—177)

Ministry of Education, Science and Culture (1994) Handbook for Team-Teaching. Tokyo: Gyosei
Corporation.

Nagata, Y. (1992) Workshop V  Supplementary Data, presented at the 1991~1992 Chugoku-
Shikoku Block AET Mid-Year Block Seminar at Kochi City on Jan. 237, 1992.

Tsuido, K. (1987) “Theoretical Considerations on Teaching Culture in TEFL in Japan,” in Studies
In English Language Education: A Collection of Essays Published in Commemoration of
Professor Naomi Kakita’s Retirement from Office., pp.114—124. Tokyo: Taishukan.

-------------- (1994) “Misunderstanding — The First Step to Mutual Understanding,” in English
Teaching and English Studies., No. 11, pp.11—20. Department of English, Faculty of
Education, Shimane Univ.

-------------- (1997) “An Analysts of Assistant Language Teachers’ Perception of School-Related
Cultural Problems,” ARELE, Vol. 8, pp.61— 70, The Federation of English Language

Education Societies in Japan.



Wada, M. & A. Cominos (eds.) (1994) Studies in Team Teaching. Tokyo: Kenkyusha
Wadden, P. & S. McGovern (1991) “The quandary of negative class participation: coming to terms
with misbehavior in the language classroom,” ELTY, 45, 2, pp.119—127.

FHEFZ (1990)2 (MHAA] LIBEESARWT AETSULEEHREL D) T3GEHE) $39%, 78
p.77—80

--------------- (19900 [FEIIE AETHLRIEBAAOCEBMEE ¥ 16 AET GLEAREEEY
F) OWEEELT) PERNAEK TBER0ORE - £AROEHEBWEY - BN ERICE T 2 2AR8EF
32 pp.160—170 ERCEERFEHTRBEEFNGR

AFEAB (1988) TAETiITeam Teaching#® & 5 H T\ 50 [HEHE] $3 84,1 05, pp.40—
46.

AFEES (1991) TAETOAE LJTEOHRE] MRAKREZE] F2 8%, 8%, pp.18—20.

BB (1988) [P¥E - BEFEEGEREEICR T 2 EAZOBRENCEHT 5 RERE
LRBEFEORR) BEZEWRILE] #2 5. pp.3—108.

JET 7075 L3S (1996) [F - BEERICBITAJET 7025 AOTUR L 3RE) ExEENRET

$ARET (1991) TAETSANEITED 2 S $A{b—EFHETO b5 T AREO =iz — | TBREE
#E) F2 8%, 4%, pp.13—14.

SLEFE (1987) TRIMEM = I a=s—3 3 VICET % EBNELE —Misunderstanding DR %
FENZ L T—] NP EMEKEEEEFERWRLE] No. 16, pp.25—33

------------ (1997) TFEECORIMLEBEBRICT HALTORIE —- BRBREEDCALTIC T 57 v 7— b
FEICESWT—) [EEAF] No.36, pp.3—17, BRIEESEREELEENES

BEFERT (1980) BRAKADPUBRT D L &) KEEHE

BHOAF (1989 [RHFITRI AKX I a=fs—Yay - ¥y v 7] KIEHESE

BREETF (1989) TRIFa A b - SAEAGHER) [%EHE) £3 74,1 35, pp.8—12.

WEES 1997) [& 5 LTYesHEXRWVD T AU HABRE BAOFEERE] H@amit

RAE BN (1988) [HEZERT/ /778 FNEBHT IR HMBEAEMO®E]) [%EF
E] 9 AWTIE. 3 7%, 7%, pp68—8lL

EFRE (1987 TSEAGRAEA L B MKEHE] £36%, 45, pp.l6—17

------------ (1992) MEEML & XEBHEE ] KIEHEEE

EHETF (1990) [0 F bl HEKEHES .

ek B (1989) THAEANEMIOE —EEFHENG —) [HERE] $£3 7%,1 35, pp.28—31.

EEREIE (1996) [JET Program(me)DELK L 3RRE) [RNKEEHE) 53 3%,6 %, pp9—11.

FIE 2 (1987) TS EAGEMEAOBER Lk THREEHE) £3 6%, 45, pp.8—12.

............ (1988) TEBEEFHRIZHIIT H2EEEE —Mombusho English Fellows® 2B (L nEE

------------ (1991) PEEEFHOBEMT FKIEEE & R3beEA] MR

------------ (1995) (51 0¥ =zaIa=4— a3 ERER GEMHEDL (XEala=r—vayr

DfgE) ek big, pp.170—185



Appendix (1) : Questionnaire administered to ALTs
1 Background Information
(1) Age: (2) Nationality: (3) Male/Female:
(4) When did you come to Japan?
(5) Schools you are working in now;
(a) junior high school  (b) senior high school (c) others (please specify)
(6) Number of the students and number of JTEs at your school(s)
No. of the students (approximately):
No. of the JTEs:
(7) Situation of team-teaching: .
(a) base-school (b) one-shot (c) others
(8) Have you had some experience as a teacher (of any subject) before you started teaching in
Japan (either full-time or part-time)? When you have had some, would you please give me
some detailed account of your experience? )
(9) What was your major(and minor) at university?
(10) Have you ever studied foreign languages other than Japanese language? If yes, what
specific language and how long have you studied?
(11)Have you ever studied Japanese language? If yes, when and where? (This includes the

study of Japanese since you arrived in Japan.)

2  Some situations you are familiar with

The following are some hypothetical situations you might have been (or might be) involved
in at school. Suppose you are in each situation. (1) Please write down how you might react.
(2) Then write down the most appropriate adjective that describes your feelings. (3) And finally
circle the number that expresses your feelings most appropriately (number 1 means “not so
frustrated,” while number 5 “very frustrated.”)
(1) Situation One:
You want to get your students to respond verbally, so you ask the class a specific question.
However, no one volunteers to respond. You wait for some seconds but with no effect, so you
nominate one student. The student points to him/herself and starts to talk with the classmates
sitting around. (A 2 LARE, LUF OEIZEHIIIARE)

How would you react in this situation?

Please circle the number. 1-ene2eeeee- 3---e- 4-----5
not so frustrated very frustrated

(2) Situation Two:
You are team-teaching. You find some of your students very disruptive (i.e. talking about
unrelated topics in Japanese, reading comic books, throwing things, teasing or bothering other

students), but your JTE does not seem to care about such disciplinary problems. The lesson



continues as planned. How would you react in this situation?
(3) Situation Three:
You are at an enkar (a formal drinking party). The party is to welcome you as a new teacher.
As the party proceeds, everyone relaxes and some of your colleagues come up to you with a
bottle of beer in their hand. Filling up your glass, they start to ask you such questions as
"What is your impression about Japan?. Can you eat raw fish? Are you married? Do you
have a boy/girlfriend?"
(4) Situation Four:
You are at your principal's office. He/She makes a grimace. After a long silence, the principal
says to you, "You are a teacher. During school or after school you are always a teacher. You
must obey the rules.” Wondering what the problem is, you say, "Did I do something wrong?"
The principal then states rather bluntly, "When in Rome, do as the Romans do."
(5) Situation Five (following the episode above):
Later your JTE explains to you that the principal got a call from one of the inhabitants living in
the school district, saying that they saw you walking across the street against the red light and
insisting that the principal raise his/her teachers' morals.
(6) Situation Six:
You are planning to take a few days off. Your principal says to you, "It may sound rather nosy,
but would you give us some information as to where you are planning to visit? This is because
we want to make it sure that we are able to contact you in case some urgent business comes up.
We ask Japanese teachers for the same thing."
(7) Situation Seven:
You are team-teaching. You introduce yourself as planned. After you are finished, you are
ready to welcome some questions from your students. Then your JTE interrupts you and
starts to translate all of your self-introduction in Japanese.
(8 Situation Eight:
Your supervisor at the local board of education calls you, requesting that you work as a judge at
a certain speech competition next Sunday. You are having a very busy week, so you feel like
relaxing at home next Sunday.
(9) Situation Nine:
Things are going well at five out of six schools that you go to, but you have one school where no
one in the office speaks to you. You spend most of your time sitting at your desk, trying to
figure out what is wrong.
(10) Situation Ten:
You give a lecture on team teaching to a large audience of JTEs. After the lecture, you say to
the audience, "Do you have any questions or comments?” There is no response.
3 Your Experiences?

You might have had the similar experiences as those described above and you must also
have had your own experiences of culture shocks and cultural dilemmas in your school(s).
Would you please describe them? Would vou also let us know how you have overcome some of

your problems?
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Appendix (2) : Questionnaire administered to JTEs

® 1008HE (ALTOIMBT1, 2, 3, 4, 5O¥HEZ)

(1) ALT 237 7 AEHRICER%Z Liohs, BENRRW, T T, # (k) H—AD4&ERZEAT
B, TOEFIAY OEFERELBRLIILDE, ()

(2) Team teaching DIFHE T, HADAEFENEMEFTe, KELHFEET D, 72 2HRET
EERI L, diloid, BERICAEELE LS I ZEICL, TOBREESETICEELET
Lz, () A

(3) ALT 28589 371-HDES T, RHEORLEENHIET"What is your impression about
Japan?” “Can you eat raw fish?” “Are you married?” “Do you have a boy/girlfriend?’® X 5 {Z{8
ARRRERE L, ()

(4) BREADVBRLVWERET ALT 12 TELEAEDIIF RO, ZEMOHTHELALL—L
BSFLRTNEROR, ] LEEEE Xz, ALT o Ehbib$ MfaphBEnZ b LEL
ey LET M, BRIL. THRICAY THRCER ) LEXDDH, ()

(5) (BEH4ADEE) BIEHRIIIBREEEND EFOANLRED ALT MEFEHRE L TR
BECHYEE STV, ETNEEHALTERLYY LW EFERBOTWEFEZHW, 22
T, TOREE ALT CHRTiE5x, () '

(6) KRB %E & o THATICH D £S5 ALT ICEER RO XL S IZ8 - 72,

M UHAE LM ALV, FITTOREL R 2T TRW T Eay, 2k
APBABECTZGAICERT D7D TY, BAANOEEZZHBITHEZELTHLL2TVET, )

()

(7) Team teaching OIRET ALT BHEHBRIE L, Hiplid, £EENBRTEILOICE
BEBTERAFEC L, ()

(8) HEFEHBHOLFENOEFEEDHY ., KADBBHIAY—FarTA FCHEERZ LT
BXTEVIRETH o, ALTIMICLWIEHZBI LT, BRiIPLI Ty 7 ALz EE
AWk Z AT, ()

(9) ALT ix 6 2OFEICHEWTWD, 0 55 5> TIREIEIZARWE, O L 20 CIEiD
FELOHTI AW, ALT BHLT— BT T2 288y, ()

(10) ALT A% BA AZEEEHHET % RHEIC Team teaching IZBI3 2 86% Lz, SEOKZICERESE
RERDTH, BRILIMTHERIIHRN o7, () ’

@ ALT tDaIa=F—valitBnl, £UEMERCHRREREEEXIEEN, (W2 ThH
HHETY)

@ HEIULIML WD BLES L EBRRSCHHEICR TR
(ZYIEHZOTCHLMEFETAL LS

O H®EDEH: WHE 20 30t 40 5018 604K

O 3 . B

O ALT L OBEORE : (TAD ALT & N ETIIREEZRRBRINTOHETH, AFERBEEL
EEn, ( ) & :



