IR O TEF % 9 < BB ECE DR
—EE =2 — - T4 = VBOROWE L E L T—

B E SRR A B TR & N sk =
BRSBTS - A 7 4 THRBME LR Gt B

oooo
AEE, A XV A - TUTBHMEICBIT S =2 — - 74 —VBOEIZOWT, FRCHENTORELELE
BUR L WISUE B 2 0B 72 B RENI OV TR 2 ER 2 O MAE B L2 HNE LTwh,
FAEMF = 22— « 74 — VESRIE. ITAFERERZE TR L2578 %h5, 6 » HLLLEL T 518520
D2 DO B AT BIIGE), Wl &2 BT 57201298 5B A LR T, AT A
A =12L D XOMP Y- 22 E LTS,

CO=2— - FA—VESRIZHIBL XV TERBEI N, LzS> TEOHIBOMENE, HEFOHE LD
2 NI—= RO DEETH L, AT Y FYD5 U RABKZHLE L TWLE D00 MlgD r —
AZHY B, EABHECERED L ) R RICED L) REBEE G52 TVENPIIOWT, —EDF
2R A Do K& LTl ‘A—b+—y/7i£mkﬁ#§£f%m[%%&wtﬁﬂﬁ%@ﬁﬁjk
WolzS— M=y OB, EE ETOMBEZ T LLENDH DL EIRHETE L, T2, Za— -
T4 —VESRIE Y 2 Oy, BRI S 1AV S <L BRI S O OREEA D 5 A5,
ZEAL N THIUE, B ENERTWD L VWR b,

WBICATROSHOEE L LT, MNES (EU) TOHBBSKOMABBEOT TOMEN T ZRA D,
984E L ) EU THEAZIN [Vt ry Ty Tatx] &) BINER I < K EOESEIGHR 7
TtATH, AFYADZ 22—+ 74 = VEBORIEHEBHICTE—-LENTWwE, 2OLHIZ=a— -
F o = VB, WNCBIF S, EUL BHE, oM ToN— b F—v v FTIREICOEBL TWwb L n
25
000000==2—- 74 —VEBK, EME) (Employability), V27 t> 7V 7atAx, /X—FF—

N

BN NN YN f"(ﬁi KFﬁEiﬂiﬁﬁt{%/x—rAﬁﬁnh/&~ Oh BRFRT HBREHKE) CThft S 7z P34
B RSB M54 (20014E11H17H) TOMEITNEE - BIEL72bDTHh 5B, L0, FHE—t>¥ ¥ —
£ Fd2). HARMEK ( ERFRFEERE ORI LR R 2o/ AE LRI A v M2, 72 EBX
DL 72 =DOMAMEIC AT X Y M, AREWET 5 LTRESHII R o7z, FRENHEIZOWTIE,
WINRRZRO T LA TETH S, il LTHEEZRT L LB, BERINLZRI DI, ELEOTHMITTDH
bZERfEET %,

T T252-8520 A% VLR T R ES322 B ME SIS MR EINF ¥ v S AN,
E-mail : kgw@sfc keio.ac.jp
"R

E-mail: escrime@sfc.keio.ac.jp (Corresponding Author)



goooboooboobooboooo

oooooo

974 O L E DA THEHF L 725785613, Zh
T CORTFREMF COBKE., —Hidfki LD
O, I RBICYEEEZ T2 2 & T WILOE:
HEfED72o AFFETHYRS =2 — 71—
BORIZEN S —~HOYHEOH T, FFICEMHMED
A TREEE & L C o @Al BsE (Welfare to
Work’ Programmes)” T %, =a2— 54—
(New Deal) BURIZNRAVERRPBLEZ EI2L -
THI S S NTWBY B, FRICARIZE TI318
R 5241 F TOFEMBE R E LIoHEIES
My =2— - 74 —)Vik3k (New Deal for Young
People : LL'F NDYP) #H() L5, ZO4FkE
TORMEEDN, HERLILIE L o Sk tts
ML B aPrb) 2 b o T0HI LT, HE
WENTVDLNLTH D,

ooooooo

AT, ROE WHIBWT, =2— -
T4 — VBEROENIZE LRIV T 5,
Za— - T4 —VESEDOTT NDYP 258D X9 7%
LB ZEDTWEDONIIONTH, BHOKEE
Bz b LITHREST 5. F L C NDYP O % EB
DT Ao TEIT 5,

RO E LT, BEREETO=Z2— 71—
WVEER OIS OWT, 5 HiThlils, 984FELL
BEf A SN7z=a— - 74 — VESRIZBIER cE
s 2179 S L3 FZ2WETH 5, Tk
LT~z af, 370, 2L CEMNmE
Vo oy BRI A SR A R IRTEA S F S
TN TS, FRITARRTIR, = =T v T
BT AHHL BORICEML T A ENE. JEH
BOHNDI 7 UREBEL LIZOWT, —EDHR
GBI ADL,

WBIZHE HiT, =a— - 74— VESRZ RN
4 (EU) o5 @BOROMEG 7 0 A0 T
PrEf T %,

D AT, I X 28000 5 R RS L ik o
TS X B HAE OB & v S RV ERT [ 57 f Ak B
el OFFEE LT TV D,

2) BRERMEICOWTOFMIIBBONE Hiz B,

ooooood
AROEFRIIDT O 2 HICEHENS,

FFEME LT, 4 FY RSB 55
B o JB B 2 Hses & v ) B S LY BT
WAZENEITLENEY, BRICHE 4 BTG
T5EHIC, Za— - F4 = VEBOROEE L, H
BOREEIZIEFICRE V. T 2MEREO TR
AP LD LMEBEIIHICKREVLDOTHL, ZDX
I R L) BARMICKRET A b oL LTKRRR
EALEAT 5o

82 M H oW ER E LTHANDRE 2205
BIENTED, 5 SITEEROMME V) K
HECIET LTV b HARIE, #2547 Licid,
MR EIEELE VI L F) 22 1E LDH% L DRk
MOERHEER L 7-WEEEZ )BT L1 5,
RSB ECEE LT =2 — - 714 — VI
WeomFITMA, TEMEESN] (Employability)
D& v BEROES D JEH OB LK
HOHNLERICHACLELRLOTH D, T2
(=08 P LHRIhbFRO‘EE~DEY 3 »
WCOWTHRBICEHATVS, ZDXI HEH
Y TVarERBRNRBORI E RoTnA I E
X, HADPFE ZICHEBIREHTH S,

3) CoMMIEIhECcCofifoMiTddb, &
NI - BHEE (2000). I - 1 (2001) %2,

4) (MRl LdENb, HRICBUY SRR E
oW TiE, Bz NNEASEAE] CERI3ERE
W) 25 2 3K - 45 5 8 PP. 235-241, ZF 72 BUF OULED
Y #ld & LTIk PP. 397-401 & [ 45 7 Kk
B S8 LA ] [ERE T B ISR | 55 % B,

5) [HE=0#E] 122V T O IEATR O T 2 ik
Z EMZRERELMETH 2. FRakhHI Tk
DTFo 320 %t sEL LTRTICLED D, (1)
TyV=— FFUX [EE0E] (19994F), HAHK
BRI IR FU. FRICE 4 it S EER.
PP. 168-14, (2) Giddens, Anthony (2000) The
Third Way and its Critics, ¥#1Z Chp.2 Social Democ-
racy and the Third Way, Chp3. Government, the State
and Economic Strategy, PP. 27-84, (3) Giddens,
Anthony (2001), Global Third Way Debate, %51 Part
II The Welfare State, Social Policy and Inequality, PP.
111-243, 727V T7BEE [HE=0E] L ORI
DWW, Blair, Tony (1998) The Third Way: New
Politics for the New Century, Pamphlet 588, Fabian
Society % £:id,



gooobobooboobgon

KEITIZ, Za— - T4 — VESRICHT 2%,
BAORM, L Toa— - T4 —NVBOEZFD
0)0)1{%&(1:0\/‘.(%%%#%0

Oo0oo0o0oooo

1EIAF) AOEERRBOREDFEREELERL
72bDTH 5B, FRIZI3EDN LITH F TOREF R
KEBOEADPBO TH LN BT E ) b
%o TNASNDYP OBEROMGR E %2> TWBIET
H5bo

RIS 505HEHI. AF) RTBIT L4
ERERITEBIELA R THENCH D, RE L
TOZOFEFRFEROWAZ, 4 FYRAEKOLK
EROBLE LTS, LA L. 934EH 597
EITHT T RENBICHET 2 & nZ &%
A3\ ZAURMT 5 D DL THRIEIRREIZ /G -
TeHHEBAS, FRATT & 9IS, i S B
MENTOLIREEZRL TV,

O LX) BHEROFZENH I >08SH 5
B#ouons?, —H T, HiEBEZOMmO4HE
oG & DBHHTH D, ZOREEFERBIIEEE L
TIREREBR R 2 ISR T A 8l 72 I L TR
FTHHERONS, 2D L) EMIEAONR

Lo TETETMLL B> TETV S, il
T BROZERNE, HEROBETOHES)
Hbo BEMBVLEEE ENRITEMEE 2179 2
LTy 0L BAEFRBIATOFEH T E VD b
DOV EN S BHERHEKEL V5720 DO
CCTOBGFORE L2, HERLINHEZIT)
BEANAL 720 0HF T TOLNWALT 2HR L &
%o

CDE)BRTODEEHIL 5T, kBEHEED
DI E SNDEA, FRWICHRDERETS
&b, KENMEP. wbWws [FEHIZE S
HihEE 5] ‘Learning-by-Doing’ 12 & - THkERE
BEDDHIENTERN2D, KNI
B IR e o TV, RMAE D Z DN
EEBL, RMAEZEZRE) 2 LT 50nhE
Lho ZOXI RIRMOYGE . o 72 BOR 3
AT 22 L ICHBIEZ T ETH B,

0 00000000New LabourD 0000
0000000000000
Za— - T4 = VESRIE. 9TE ORI
THB DN L 2BORD VD EDTH 7Y, &
DrE oMz FE codMi (01d
Labour) 2 LT [#H L% B % (New
Labour) ] (IR TW5B, ZOEKIZ, b=—-

00 A F)ALEREROHER

RIETOR i EH O5Bb6rH 65-AND 1274 2478
¥R g (FA) N 1274 LK PALH
1993 105 17.8 787 459 20.1 34.2 14.2
94| 98 164 682 455 194 35.2 17.6
95 8.8 154 619 51.7 186 29.9 15.2
96 8.3 14.6 570 54.6 16.5 28.9 135
97 72 13.1 498 58.4 16.3 25.3 11.8
98 6.3 12.0 446 64.8 159 19.3 83
99 6.1 11.7 433 67.9 16.9 152 6.0
2000 586 10.9 410 69.8 137 16.3 6.8
2001 49 10.2 380) 71.3 142 145 4.7
BN %

Labour Market Trends Sep.2001Vol.109 No.9 S30-31 C.1 X v #Er%
"6 e THRE T ILO RIS X B AR
218 A 5 247% F TO ILO EFRIC & BEEX,

6) Hasluck (1998)

7) Coles, M. and Masters, A. (2000)
8) —a— - 74— VESED B OB EITEERE L B



7L7 (T.Blair) %EDO T CTROMET KELE
W22 Thb. HOMBHIZDH 2 EHETFEOE
FiltE o zIRROMSERW 2 BELSL, XD
FrHHERW NS OKEZ ER L, BORICILD
AND L) holeo BABEETEII A VYT ¥
M7 7a—F%2BdL T, ST HEL Lk
{Tpolcl &W5, REGEHENTHD, 2O L
AR O [ZE=oE | oFrhiE/E)k (New Centre
Left) O%2HTLH 5",

COXH BT VLTREDTRIE LTIk 2
Fmh s oA 5. Michel (1999) @ /)5
. XD B RS & OBIRT T L T O
BB EITPT TS, DF ) HEsEiE.
FROBHET TORFREZL DS DIIHRET ST
EHHRT, MICEFOBURE Y ANs Z & T,
ITHOMIE ) MR 2155 Z LS TEZLWH T
ETHb, 2O LIF. v F v —RTFRBE T
T\ HERDIFE 5L FIAE T H - 757 B A DT
ORI DH & TR, HELTwo7zZ &k
IR TIE v, [IH] 7% (Old Labour)
PREROLFFREBEZ TR BLAEIET
V-V T&5 L) BOREMMEL7-L ZIETH
72DA%, #H Loz (New Labour) D% D
THolbBFZANPHTHb,

7L T 558 5 BOHEAS20014E DREZETH K L
2 i, REERE LT ITAELIRO W o T
MWERHENTVDLIERRLTWLEERSLTH
595

FRLD X ) AL E 2T, S REALECE O 58

REHTH o720 TORIZIZFMEO T H L A TR -
RAREE, RFEZO/S—FF—, 50L& Vo7
NERLZze ZOR%RIT LD HWIZII =T 1, F
By 7T A (FEANOLR) . TRR, EWMREE
DRRERSTVD, LA LU T OB IZIEARRIZY
WOEZFFNOLRMEL TV 2 — - 51 — VESE
2o TWwb,

9) Blair (1998) P. 6-7 32D X 9 %55 E5e OBIR D
ZAbid, BF - OB LD D TH S Lk
N, UTFo4 % EOELOFELRMETH S L LT
Who 1) HERBIEL T & 30t (Global markets
and global culture) OH§R, 2) JEH & HBlESED K
Eo#t s Lol (Technology) i & Hif
(Skill) - i, 3) LHEOEEDOEIL, 4) BUAZDD
DDOKE AL,

TRIZHB B BARK) %% BORATEHE & 7z,

OONDYPOODOO

NDYP 1%, ‘Jobseeker Allowance’ (JSA. 3Kk
BT L) RETHRIC6 r HEPLEHFEL T
WAI8E D L2244 D P AP ERZMT 5 2 LI
o Twh, R¥EHR, HEMT CIIAE 2 REE)
FRENLEEIZ. ZNLENISNT 5 2 &EH3TT
BEICR > TV, EROBOEOEE I L Tid.
Employment Service (ES, JEM)E) 23HH L Tw»
5o

TalE 2L LTRK1IDEIICE->TEY, £
12 3 BB IR EE 2 SR S T b,
4£ToO NDYP 2t 3 KdRMikIcH 25
r— b z— (Gateway), F/ZET YAy T
F—torz—btwH, k4 r AHOV—E¥ 2%
ZF %, TOMICMHMANT 284 % — (Personal
Advisor; PA) O3 CHE ORBIGEH 2179 o
4 5 HOMINZ Z ORBAIN L 2 0o 72856, F
73 a ¥ (Option) EFIENG 52D S
FOBROMRERINT L LI D, TS D
PAZHEH DAL, 2 F 0l & h otk #E.
HEEIZEM LR WIY . JSA 25F S NS L)
HLWhD Lo TWh, Option TOREHIZHT
HZHMMEIEIC6 r HEREE LTWAzD, £
D% FE 72 NDYP ORI LB E %5 NITH LT
3, XBEETICH725 70— )V— (Follow-
through) &\ ) OB TRIIVEAT K3 A
Pl & HITHRBIICSER 2T 5 2 DT E S,
a) ©— k7 x— (Gateway)

wET4 7 AL AT B34 =L Ol
R EEEUTHIBIE R EODh il O
% HIET. A7 XA B — L 3 Z 8 LT,
FZHOITREHLIENTE D, TRHRUTO
IHIpEENG,
® Ay A, T RNA A HEOTE, kD
Fx )7, BER AL EITDWTOM
© ISR L 7 RN = LM AR AEEL,
KR (TRA VAV ) 2W5, EHHLHE
LS A% 2 B o
® BFEAYEIE ¢ 7 RN — LRI A TERR L
KRBIEE O B Rkl & & JiE 5,
o ikl b JEEREE, T (EVAALY—), H

LAAAMOE & H R k% %479 -

— 100 —



OO0 NDYPoO7utA

H—hryx—

6&Eui®%%:>>

—’( Options ]_’[ Follow-through J

00 #—+oz—HH<oEEERR"

L B — 2 H AT Ko e ]_[ PRE— }

[ FT L a ARMEE ]

R

! Employment Service (2000a)

® [iRE t r— by —HlTH-TH, TD
HBOFIE, WERD, av¥a— ¥ —Hi, %
AEE Lo il E T — E ARMEE S S ZT
HZENTX D,
=1+ == CToOL&EROMGRE XL T
BEM2DEHTR B,
b) * 73 3 (Options)
4rHor—1rr -z #zTh, fihe
DI EF OTERICERA SN b o 7288, B
FRLT 0 4 21 ORI 5 M % RIS 5,
1. BRBE~WBIEOM 55, B &30 1
HOWENHZZTHI LN TE S, Mg
@@iﬁmfyF F7o. 1998%E6 HE D H
WHEANDF T a b ZORMAICETNS
X9 otz ZOWE. BT L OREETE L
EHIT, 4008 Y FOMEEN LM EN 5,
(4B 4A4) & M ] ‘Subsidised Employment’
DOWEFRE LT SUBEMP + 7Y 3 » EITEIEN
HZENH 5,

10) European Commission (1998) I2X % &, 9847 H
WK52HDA T a e LT [64HMOHBEOW
LHEHE] BMbolzE ENTVLEH, 4 F) ADE
BrelLTid [42] 0FFEFTHE, T [52H]
DOF T a idlOHOF T a v iZEHonTwS
PO Thb, THIBIHFOAKELT [52oHIDF
Tyvavidie, LEELTOWRLOORADNELL
Bbhz, § HxsH,

2. 1 FEHoEHRORE. T /2I3WENM, 1
27 A ETT, NVQ Ly 2 24 L
TWZWAILKRLONE, [ZHEIEE - i
#i ] ‘Full Time Education and Training” ¢ i
Wik ES>TFIET A 7Y a v efiEns,

3. 6 7 HOXRT v &) =M Totld, Vol
untary Sector’ DL 7% &L >TVSF T3
EMIEN S,

4. BEEZ A7 7+ —ATD 6 r HOM:H, Bk
SECTORMANN ST 7T L LB LT
%, ‘Environment Task Force’ M ¥ ¥ %
LoTETF A7 a v efidhs,

1. 3‘4@ﬁ$%ﬁ5ifvay%ﬁﬁbt
e, —H., »2WVIIN—F ¥ L 2LLT
HE. %émi;.Jﬂﬁ%:#“ FHZENTEL, 2O

B REHE NS SIZT50R > Fomibi &5t 5,

LU DF T a v, DFDRERDL IS
A GO RS B & v ) BRI T % <,
FROFT T a D) BEOVTRPEREIRL 2w
FRY JSA 2SBE SN B, 2MBGEIEL Sh, #
DHBLEDLRNL ) THIUE, SHICZDOUED
HA 5 4 AH G S5,

FEBIZ NDYP BB ED X 9 % 37 L
T2 T L0 bONE2THL, ThICE

11) NVQ LRV ki3 A FY Z0HFK#ELZFZTH DT,
12055 FTo K%, KREREIZ4, 5THH. LV
2L DI RIRERERETH D,

— 101 —



OO0 NDYP 2 D% D0

4T &2 L | SUBEMP FTET Vs ETF#Dfth

1998 129.7 33.97 13.31 28.67 79 7.34 38.51]

1999 210.4 53.19 14.05 36.02 18.63 18.09 70.42

2000 206.5 58.35 11.13 25.12) 16.33 15.12 80.45
2001 14 15.0 4.02 050 1.39 1.00 1.01 7.08
2001 2 A 172 5.03 0.79 1.44] 1.31 1.29 7.34
2001 3 A 21.4 6.78 1.06 1.70 1.40 1.24 9.22
2001 4 A 15.6 5.11 0.67 0.78 0.84 0.75 8.053
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Abstract

This article attempts to discuss the New Deal Policy of Blair Administration in the United Kingdom.
The NDYP is a support for young unemployed people, and its new role in local economy will be focused
particularly.

The New Deal for Young Unemployed People (NDYP) has been introduced since 1998 by the ‘New
Labour’ government as a result of its victory in 1997 general election. The main aim of the NDYP is to
offer unemployed young (18-24) people who are more than 6 months unemployed a support such as job
recruitment and retraining. The role of Personal Advisors (PAs) characterises the New Deal policy.

The NDYP is delivered in local level; therefore, network making among local industry and education
establishments is crucial. This article will examine the cases in Lambeth and in some other areas and
will assess how and what targets are affected by social and employment policy. As a conclusion, it is
important that partnership is treated as a process of building relationship, and that ‘partnership fatigue’,
i.e. problems in network creation and management should be avoided. It is difficult to assess macro-
economic effects of the NDYP because it concentrates on limited target group and is still new policy
from its introduction in 1998. However, the NDYP has brought positive effects to individual partici-
pants.

This article will attempt to place the NDYP in the context of integration process in the European
Union. The NDYP is enthusiastically appealed to the ‘Luxembourg Process’, which is based on the
‘European Employment Strategy’ introduced in 1997. In this sense, the NDYP contributes positively to
create a partnership among the EU, the member states and local level.
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