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The effects of working conditions and financial state as job stressors

— A comparison of the chronic job stressors and job event

stressors of two companies —
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Abstract This study examined the effects of working conditions and the financial state as
chronic job stressors and job event stressors. In study 1, the Job Stress Scale was applied to a total
of 6,312 employees in an industrial research institute and a construction company to measure chronic
job stressors. In study 2, 1,423 employees of these companies filled out the Job Events Checklist to
measure job event stressors. Result: Employees in the industrial research institute had more chronic
job stressors and job event stressors than those in the construction company.
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