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The System of the Teachers” Collective Bargaining in California State
— An Analysis of the Educational Employment Relations Act, the Ralph C. Dills Act and the
Meyers-Milias-Brown Act —

Toshiyuki ICHIDA

The purpose of this paper is to identify the system of the teachers’ collective bargaining
in California State, U. S. A. by examining three laws for collective bargaining for public
employees. The three laws are the Educational Employment Relations Act which was
enacted in 1975 and covers public school employers and their employees (which appears
in the California Government Code, § 3540-3549. 3.), the Ralph C. Dills Act which was
enacted in 1977 and covers state employer and their employees (which appears in the
California Government Code, § 3512-3524.) and the Meyers-Milias-Brown Act which was
enacted in 1968 and covers local government agencies and their employees (which ap-
pears in the California Government Code, § 3500-3510.).

The findings of this paper are as follows. First, the right to form, join and participate in
the activities of employee organizations for teachers is guaranteed more powerfully than
that for other public employees. Second, the system of the teachers’ collective bargaining
provides more details than that for public employees’. Totally, the power of the public
educational employees” organizations is stronger than that of the public employees’ organi-
zation.

Key Words: teachers’ collective bargaining, public employees’ collective bargaining, Cali-
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