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1. FUBHIC

FENZBWT, RFEHEOFMUEFRHESLHEEBH OGO Lo 720 O/ Y Moz %5 %
WhWLT 7 HVT A - TANRE Yy T AL (LUFFD) V 2l MlER, Zhb xSy A v T
DOEMBALIHEA TS, JIZ, 7o 7u - %27y VEEETE, REHBEIHERICH L TRt 2
JERTOFD, WhwWw B HIELSNFDAR L A LEA SN, EHRINREEIZEES T FEEE
¥EBTH M, ©F ) Third space (Whitchurch, 2008) DBk %H) HPMABAM L LT7 75
VT A4 - T4 XAy 85— (LUTFDer) PMBEMNIFOSNTE TS, TNHAY Yy 7OHEMKILE
A4 L9 5 D 7)3The Professional and Organizational Development Network (LLFPOD, *K) R°Staff and
Educational Development Association (UL TSEDA, #%) 7 EFDer® 7z DHEMBHMATH VD, FDer
DHE PR TSR KA DFDer# I Y #LA TV 5o

L2 L, FDOFWIZBIT A MEM TR ER, TR, RFEEHE IS 2 REOZ L BOR A E)IH)
e EMER E KENEP S OEFF L L TONMEROEEY I3 { (A&, 2001), FD%
HAE$ 225 v TIZLEZABERCHEMEZPMIORT Z L IdRNETH L (ERE, 2010), Bz
X, 84 DBEEBDORFEBIREIZOWTORZ MR E T LFDTHIUL, BIZFEITHT L4 2 HE M
MEHIZOT, FEERRELUDHTAILIIWMETH L. Lo LEBIZE, 20X 2R
TFDZZATY A Z LIZENT, B, RFEHIZEDOARIIFELTH, BORRRFOEBIEH DT
IS Lo CHEREPIEIT LI L3L 4 H b, ZD7D, FDaDHMERELE, 74774
T4 HRo TEATHIETIE, HREE, Bl B, HMMEOARYIR S RAREE S & EAGRELE
LTI ENTWAS (ERE, 2010)0 §Eo T, FDEWD LY M AII RSO T TR 2158 H 5
B REBNEMNEFTS5NDE LI 12h>Twb (Clegg, 2009) ICHHEDLLT, Fx 1 T7/82D
&Y FRHMEFDerDWHE T R & 1) HIZ DOV TOBERED KTV 5 (Debowski, 2007 ; Kensingon-
Miller & Gossman, 2012),

COL) BRKHTIZBNWT, FDer®HMBFEIEIZ VA2 L TFDerd 3% X D EHMES L < %
B EIRATNDDEL ) e FFRTIE, FEMRALT O LR IZBIT 2 M- HEBIOXENCEE L,
HEFA L LC, POD, SEDAOFEMEEIKE L COMEN. 70+ 2B L MiEE R ikE S0k
FEAFEHAEONFIZOVTHET 5,

* R R RS EE R SE £ > & — ez
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2. BERERELOD

(1) P95 & fRIERTE

9, HMBEK2EwRICBEEAIT 5, HAR, 2FhTurviar, ThHdHI L rHEMNT
BRI AR L LT, WM, OHGRNRARICEDWBREOHHE, @FN5 DHEREDH
B LAHOLEN, OHBICL > THRIES N-HMBORET), OFEMY—E%EZ RS 2 (HE)
TN DR, OFMLA % — YA, ORI 2 A0 — E A0 FH, Q&% (HEL)
EN-E MY L R, ®RMEAO LI, @R v — 2 ML T 2 BHMRER OFTE, O M5
EROBEMEEHENRMERZ EBZT 515 (TR, 2006 ) Millerson, 1964/1998, 180), =
WIRL, 7072y a b VEaRBEEES o013 TEDORRRZHAML, 5EFHO§XT
EZOMFIHT, @EEZOMEISHM A, TOFIIHLTHIEDT T A FEFEoTw
5] bOTH5 (T, 2006),

ML 70T 2y v a FVRBEOMIZIE, BEMELVIBERAEVTRELZEVDYH o7z, L
AL, BHEIIBNT, MG LS NWESZNZNEPIH LT 29T, Hl R ER oM
G ALEMBIIEAZLIC o TEY, BB EMOBSEIERWICMEDIT SN, [LD
MRS Lokl 70 [LDEMES LWZE] $TorI 57— 3 V2L TWE 00
HIRTH B (GLill, 2016), Bl 2L, EHEREMKTH 5 FHEE ML EREMRICBVTD,
HIRO D ) J L BT A CE LS Y, 7 A1) 5 TEBEIC 19804 & 0 B FIR S H T A
HED BT S (Schon, 1983 ; FEAT, 2016) D &9 W T, FEMMEKICL > T MEN
TWAORTUT xyyat ) ALOFERSMHEHE - TEBHEHO LB L, #BEHEZEORE LT
H5bo

BFRMHEHAR MBI ED D 2 LoV TE, BRMmd 50, MEBEEZERT 52 L1
DWT, FHESPHAEFNTVWD (WH, 2006, Tabh, HMBRER L LToOfTENE, Z2
BT 2% DA N—DEKRATENC X > CREEIND 720, WHEBHBAERT 22 LT, 1T
A& KT L2 LD TE L LR, HOHE LT &2 IHERRAR) 175 2 L5 TE S
EVH Ay ML (B, 20060, 1E-T, EMBOH ) HFOMWELIZHTZ VAR AL
LC, WEHERLTEHHEY RE T2 2%, BB 2K EOTEI2 5 B A FEid 5
DAL LTHBETE S, F72, HAMEIHEMBALT 2 70X RIZBWT, MEBAEZERT S
EWVIARATy IBELLIEIZDOWTY, FABOHEE»SHHATE %,

(2) FD FPEEEAIC & > TOMREERTE

EC, FDHEMKEAICH 2R3 &, PODRSEDATIE, MEMAERCvalueSED SN T WD, K
HUETREL < ATV LAY, FDEMEHAESKE TR S N2ERICIE, BHEOUYHEH L) Hill
TENTEB L T8 B2, FAROBB I BE L O3 ), REERSLHERE AT 5%
VL L) BN L. D%, FDOUHIEILSINSLHT, FDFE, FDer®BRERFE D LE
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PEAEF Y, BEEHGKE LToasn2md Tn EREEC, MBEELIEALTWL, 2F 1,
Al CBREERE FEo <P EF 200 ok 4 2MMEBCHWNZ b o7 “FDICBES 5 A\ 23
BT LPNEEF LTV E (North & Scholl, 1979 ; Hall, 2013), [IEEIZ, AHIIAIF CTFD & W) $EI
FDerOHMIES L &2 7 ¥ =T 5HE L V) BREVWHPHINEN TV o7z, ZO 70X ZADH
T, WHOTHIER L LTED L) 2 EERMEBEFL, HEL TV DD, FDea D L) %7
07y afVTHreETE=LTEOHN, L) & zM0ELHEESHEBECvaluell
KHEINTWELEEZ LN D,

FHO X912, FDE W) IEEIE, BEHE LMY B CRBEOZLICEY, SR, HENE
HZEALL, FDerDZFIRANICBIT B MEMITHELT L2 L VI E o TwE, 2OLEHITE
FICEEBRME % 35 D SURICIKAE § 2 A C & HFDer 2 HIE T 4 720 OB M HAIX, ok HizL
TEDHEER LML T DA ) e T2, KBV AETE 2MHEMBELIZED L) &
NET, ZOERIZED L) RFEEHCTUTONLDEAS ) Dy 8612, RESN/HBITL
CFDOGFHICEEZBAANL NI LT, EOLHIZHEEEINTHLDEL ) e TNHDOT T
Y AEWIETHZ LT, H6720T, FDerd 5\ L, RO KEGIZH T 5 Third Space Professionals
DRI OWTERT LI LD TH L LEZ D, KfaTIE, EBEFHAEL LT, POD, SEDAD
HEBEONEIZ OV THET 5,

3. POD

(1) ERILHHID POD

PODIZ19764F (2R SN 72K THe b BTV FDerO IR CTH 50 LD T 2 1) A Tld, B
HEtOBSHE ﬁi,k%@k%m&tw%ﬁﬁa1@#@@%:%Kéﬂfwt%@0Im
OMBFIIMEHNTEB L CTH Y, FDICHT 2 EHRE AT L2HERES N Tz, ZDVEDT
HDHT AN N EEHEFS (American Association for Higher Education, AAHE) 258 F - 72HEIC
& o TPODIFFR. S 17z PODIEERI 4T, HMike L CoBENHMETIERC, 2 TN
B L CW/2FDerAh vy b —F 2 7 &2 T8 9 HIYE, FDICET 2 FEREME M-S 25
V) BHIOM TIRNEINT W 2o ZHUIPODDFERKEDOHEIZLH L bNTHEY, MEDER
G5l &SI §ER & %2 - Tw7z (North & Scholl, 1979) o

COX ) IR ZFIHT 2720121, Mmm\//a/%mméz%#%étwo%zwé&
197745 B 78F- D MICPODDREE TN & HIE LIRS A F N S 1172 (Buhl & Scholl, 1979).
I IZPOD D A ¥ N = T RAOFERE & O BIRR 2B DS &ké%iofwé<mmk
1979). 7z, Mike L COMEBRL Mt EET 2R MAL LT, FH X 2 N—[ITD
TH#AM-F (Handbook for New Practitioners) % EM 3 2 BWAS19874F 245 F - T b (Svinicki,
1987a) o [I4E IR S N7Z4ERKRS TIE, POD IZ34ELEBD - TV b X 2 N—& 5 WIREERKS
W2EBLEBIL 722 b DHBAYN=DHBA S N—D X 7 =LY, FERRKEDEFK, POD
I22WT, FDer®HZ7Z I oW TREM Iz A > %) » 7% FERL TWwb (Svinicki, 1987b)



106 K % @ # 45494

AL S DR EFRT, BE, PODD I v ¥ 3 i, FDROD (H##BEA%E, Organizational
Development) il U CHERBICBIT LT 4 —F U 7L I — v V2R EEL 2 LICY T
ERERPHEIH L CaIa=g 12 T8, LEODONTVE, LTI vy aryzEl
FTH012, QU YV —ARKRE, HNF VA% A N— T 5, @Q8XoHMBEAE LT
PODDHILE R FD 5, @UIEERLIRMEZ IR T 2 HEREOMHEICWM M &, @2 N —
DOHET, TETF YA LD EROERICTIMO I &, BBTFENTwE (PODY = 7H 1 b
%), PODOIHEINZAIZIE, HERKEDFME, 8 (To Improve the Academy) O HIR, Hulsk#E
OEFERWHET T 7T L EOBREE, A vN—RERELET L2002 —1) 71 X O
PLEE, BEIEO0 D MLAICH T A B AR, FDMME b EIF O, FDer®BLAERIZE, EIFRMY
LFDDFEANDHFG., L ENH 5. BN, BE DT —~<5l Core Committee’H V), Z1Z
NOT —<IZB#S 5 BARWN 2068 % FE i L T\ b,

(3) POD DIEMBAVMMEE - I

0L HEHODL L, BifE, PODIIMML L CROSO DIl % EH T b, TabH, @
EfEE, QUi @ZfkME, ORMEMHFER V- v 7, @OF/ X=var, QLT
YAHEDCEE, @BE, REMER FARUICLTVL, IS OMMERzED X ) IC S
NTVEPOHRIE WY, FEEE AT EEBE Lo TWD I LD b, BIZIE, HlE
BAOPIZEHMEZES: (Diversity Committee) 7% 1), PODDEK B DOLHMEOMELR, LD
HEICLZFDOMGET A2 LA HWE LTHREILTB Y, SRHEEIEMEE VO MifEsix KL
TWb I EDDbhb, T/, FDOHEBTEN/F I Z BT % ETo Improve the AcademyD A
HHE AL L, WL LTOEERE LTOMEIIHFEESN TWE Z L2 ROTHBY), TET Y A
FEOCEKRE W) MESHZ L TWD LV 5,

(4) A IN—ITXT ZRIEME : Ethical Guidelines for Educational Developers

12, Ethical Guidelines for Educational Developers®NZ5 % AT\ <o A N T4 ¥ DFLTIRD
IVICHAYP DB, Thbb, HETANU Y=L, ThTIvr-I32=271D—BELT,
BEVCAFE T A ZHOTEHEH MBI E ICHET 2 2 L ERIRTH 505, [HET 1 N1 v /38—,
TOWHW, FABHRP LY T 4 TREWICIND 2 LD Z VD, T4 Ry 8—E LT
HMBEEZROLENSH L] EHA FIA P OBEERZFHN L T0b, $72, [F072vat
Ve LTHEBEN ) FRTA L, MBNICHFINZVTAOMIZE, Z7L—V—radY, 22
THALEBEN) ENDL] L L2 BT, A FIA VIFEBEFSINLWITE, BREL ) ERR
B 2T HREEIZHEN LZFEZ, EDXHIIERLZ2OBEZIIRL, BET 1 X0 v /=0
HIATEI T2 L) XH/IT AL ZHME LTwb, L) EKRWIZIE, OEBENLER, @aryK
Ty Y- LEE, ORERE, @707y vatl LTORRT, OHEREICBIT 5 M
HEHE, OSHHEIZOWTHEE T4 NIy /X—¢ LTHEELZ) 250 & U HEYE 2 BB0R
KHZEZTERL TS, RIZOEGIZOWT X D FLENELBNT 50
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[HENRER] L LT, 7947 MIHLTELSZH > TH—ECRAE2RHTE, 75147~
MBS A NE#E BT T 5, MAOHREZRELZY, RETU Ty v af IV REERED
CERFIEE LT, RO L) REERYMENIZL LTS,

o BAENY 70 FEBR

L. 3LIRTDIIAT Y MEEEEF-TEXHETE20THIE, HROFHFANTT N
TONIH -V RAZEMT L L

2. 7IA4T Y N EPEICR, FRENOECRERYLMERN, %R, MEs, BEHED
HEHP A HET 52 &

3. BRMEICBWT, BEELREREHERL, BT ALICHAT S 2 38T, B35 0kE
*HSHG EHFICHEIRZ D2 L

4. REFMOEWMETFY, 774 TV PPRESND L) BHETZ 74T 2 FOEREME
T 286121, FEHEEERTLIL

5. 7274 T DO o TV HHIFIEL R, ZEELOLBIIIHEOEEN S &
TRO, EOHDPWMEVH BV TEVnIT RV — X 2T L) o) v —2 %
BETLHL

ZLTC, HETA Ny 83— LTHRNZIGE 2§ 2720121F, HS OfifEBRE&E Y
AFNVRABIERE, BSR4 7 PORE (22 ET7 ¥y —RREREHIER L &) 2##T 52
EMVWEIZELTWD,

HET 4Ny N=HMHER 2 EHICEE T A &) 2R e LT, OMBOER, MlEER
BIERME R ASE % b o TV A IR, @QBEKOEEIZIHS TV IR, 2HIF5NTnDE, DIZDW
T, HE T4 RO v 8= 13KF, BB, KFb4, FHFE Bt bHS % ER 5 RICEE
RFEoTWD 70, BEPAELLZOIBIIONZWE L, BARMRIRLTEZ TARL0, 456
(r—ALBRONE) 28T Tnd, LAL, MLFEE LTI, o NIH#ET 2, AaosB
bbb &) BIRMOBITFEHIZES B> T 2, E L TRIFT 2728, ELVREZE R, X
IRICEDETEZ L LBV ENDbR b,

INSHOREPS, PODIET A Xy =2 H B EIRLRI U070 72y atre LTHE
ELTWDLZENbh b, FDerlZB¥ 43 Cld, FDICBI ZREMEOBEEROB S, S, 74
NEyN=LHBTHILNELDTIELWD, LwolidEwme, FDE T4 7)) v E L THRREE
FLHEBCDOTIE R, &\ o I2iEmasd 5 A (ERE, 2010), PODICDOWTIE, 707y v 3
FIV ATy T ELTHEDIT T 5,

HA KT 4 VIZPODDOERDIZLDICEHESINTEBY), X N—=R X v N=DANOEROFH
ZOHIZOL Lo TWB, JHUE, A UN—IZANTTIEH A FT4 2 OMESR, A oN—DAt
WKIAFCTIE T E—VOBEREGVRH L0772 L NS ND, T2, FERRSO[HICEH S DT
FDerRERKEDMEMBINE T 72T — 2 ay TOREILD, T4 FI4 Y THASATY
LBYVVLYRERHAL L) ZBEIZOWTERISELE) 2L, I Twa,
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4. SEDA

(1) ERILHHID SEDA

SEDAIE19934F IZ#H Bl 55185 2% (the Standing Conference of Educational Development, SCED)
EREEEHESS (SRHE) WO R Y v T Vv — 7 (Staff Development Group, SDG) &
L TRV E NIz D%, 19965EIZIEEEHM T 7/ 0P —14 (The Association for Education and
Training Technology) 2SSEDAIZAHE L7z (Hall, 2013 ; JNEE, 2009). SCEDIZFIZRY) 77 THE
ZEICE Do TWHEDZDIIEE o726 DT, 7= v ay 7RKRE, Bz E2FPITs
Y, SRHE (SDG) IZFIZKFEDLIRTASY v 7 -HERBIIOVWTHEL, KE&P=2—AL ¥ —
DIFEAT I &% 4T > T\ 7z (Watson. (Eds), 1997)c HIEDSEDADEBI & Ab L, TNHNV—Y Lo
7R DTGB HAE L e > T B Z E DDA D (SEDA, 2013)

BIL4H), SEDAIZHIE - FEEIZOWT o T/, 197D REFHHIZH T 5 EZRHHE
ZEARII2MEE BT 7)) v 7#ESR) TBWTHAOFE 2 RET LI L2 BERE T2
FHEAH S N7 & % %1F, Institute for Learning and Teaching in HE (PLFILTHE) <*°Learning and
Teaching Subject Network2SAM 2 M EIE 2 1 CREL &N B &, HBEREZ ) AM O E
RELTHEH LT S EIZHIEEED TS (SEDA, 2013)s ZHLIZDWT, SEDAIRT T
YUHEEER 7O 2B VT, HEHOBEMRICHE T 5 EREER, BHHEOHM EDZHOMH
MR DR S L Tu s Y GBI 2 T->THB Y, TOFKROUE DHPILTHED KL TH -
720 EDID, HOMEMIIEDboHMIZE 5T, HOOMBHEA L2 &2 &8Ik
olzl LERRBBRTH o2 LIRY K> Twab (SEDA, 2013),

SEDADIGEION#E LT, 7072y a P VONFEZRIER - BarfEkshcws
L, TNOEFEEIHEAT 2720 DORMMADPER I TN 2 L, ERAIIBUT SiEH) & Mt -
TRETHEE ZITo b I E, ZLT, INLOWMARLIEE, FREGEEIIs LT, iR
HEZOND LD, BORNO@EPTRERIGH 217> T b 2 AT 5152 (I, 2009).
FEE, SEDADRSS L7298 - HIZICH T 5 B MBER 3 O Hedl A (Professional Development
Framework, Ll FSEDA-PDF) X 74 N\U v /{—OHE A (The SEDA Fellowship schme) 1,
FEHET H 7 3 — (Higher Education Academy, L FHEA) HMER L 72&% L~V OE OHM
kBRI DHEFA A (The UK Professional Standards Framework for teaching and supporting learning in
higher education, LLFUK-PSF) O1H &%), ZoMicd, HEMBICHE L CHEBHIZOL A »
TiEE 17> T\wA (SEDA, 2013 : K, 2009)c fEFNIEE L TW727 1 N0 v /8=D 720D
TI2=T 400, BORIZOEED ZROEMBREMMEIOKE L2 L 2521, SEDAD X ¥ /N—
(& TSEDAIZBD S Z & T, HEMIEICHL THEAMICHD ATV Z L%, ERWICELRDOD
HIEEZ > T 7R A& R TH Y, FHS LWL/ (Hall, 2013) ] LR Twa,
COL)BBED [HEOEHELE, ) — N3 2 (“Supporting and Leading Educational Change”)
£V SEDADTiEtE 7 5T\ % (SEDA, 2013)0
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(2) SEDA OERIES - MHifEE

SEDAIZIZS DO DMMER - BAHFRESNTWVD, Thabb, OFFHICHT LEME - M EFED
LT L, @Q¥M, TO7zv Y a N ThoGHNRTEIR AL, @FUDII AT
(learning community) & IZEBIT 2, T2, Z0LIHIRaI2=T12BHTH L, @OLHME
REE LU AEET L2, OFFRMADOERRER 7T ROV THRNICAET S 2
L, THhb (SEDAY =7 A I)o SEDANTHIHEI DAL LTINS OMEBIAH DA F T
Vi, LrL, THGIFHEFERAY v 7 - HERRBIIOWTORX YN—DEEPEZ T 2 HUE
TLLDOTIEARL, T8% L 2L EDOIFE (a guide for action) & L T/RLTW% (SEDAY = 7

1 bF)o 2T, SEDAIMMMEER ORI, FRDVEMAWMICIZED X ) RfTH), REEL LTH

nH 500,
#z1

EVIHFFO—EERELTD (El),

SEDADEMIES - MEH & 178 - BMEOES (ki)

SEDA O fiffifiti

178 - TEE O

R B I - 4
REROHIL

O LR BIRL A FTF O L, SR FERAS AN H LI L 2WH LTV
O R ANV N PDFR 72—y 7, SEDADA U N—=2 v TRELT,
#Hig - FHIOWTHHAEL TS

® L) EWHADFEERBROI-OIZ, AY v T - HERBICHYMATHS

FA, a7y
g F TR O
RiGEE T b

O LUT Y AHKD(TTU=FTHLoTWnD, AR EEROEERIE
OLTFZ L > T

O A HHDEFZIRY KLY, WHESEEHEEL TS

® BRI R OB ) M A, B OHEMEE LT 5

ZPDII =T
EE T 5, F 7,
E 2P S BN Rt
TAERERTAI L

O [, T4 NOy N—RERTIRF LML, TA T TRERK, &
HBNECHEmELA LTS
O T —<HDITN—=TRF I DI 2T 14 EFoT05

SR B L & W
MEHEET L L

Ot VD= — X F Rfmw, METAHLIIZLTWD
® SEDA DA N M RHIW~DOT 7 2% L L, +oIc8mEncwnin
RO SN — T O X PIRT L L) IIBEO TN

SRR IWNDE S L
B ov 220w Tk
A ETH T L

O EEDFEN M THOAE LY b LICERTYEL TS

® 7t AL EENIENTHINTHS L HITFEBEL TS

O E kA Y P — AN TR ERMMDOAND T O T v a N - TAT Y
TA T4 &Ll TWwS

it : SEDA 7 = 74 A b (http://www.seda.ac.uk/further-guidance-seda-values (2016 4£ 8 H 5 H))

SEDAD{EE)ZIE, SEDA-PDFR 7 = U — 3 v 7/ &8 - BIZIZRE§ 2 B PR AEBH Ss O Ml 4
R LB 70 7T 23 O, FERHE, WERRKL ST 2 AN, FRA
KEORME, MK, oI L oM, oY1 v SEEL DD L. AiHOMEBIZ TR To
WE et 2 £ 2 5 EToREL 5 TWBES, $5Z, SEDA-PDFR 7 20— v 7, BRKAEERISE
D7zHD X I F—%THE, EOMBEBIZESVTWLOR, H5\0IE, COMERZEts s L9
BNBEL > TV BEODPPHREEIN TV D,
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(3) fE&DXIN—DBIEBEHRE

POD& (F5 7% 1), SEDAIIME 4 DA X N—DfFHFIE 2 L T v, LA L, 74 XE vy 8—
ELTOEMBEEZ T A2MMATH L 720 -2y TRFSENDIEDIKROLNTNWDLZ &
B, TANOy N—OHHHEE L CHRARZ D EDURERZD, 22 TE 70—y 7D
WTEHL ATV,

SEDA® 7 =t — v, TVIYIA - T7x20—2 v, 70— v, V=7 -7 xH—
Y TOEEBIIRGENTWS, TYYIA b - 70—y TIISEDAORBIZ A L HEIN
IS EN5, 70— v FIISEDADOIEME S 2 1281 OB EER %6 2 — A T& % Supporting
&Leading Educational Change Course 18 17945 Z &ML e by 2D A= AR T T 57201218,
Bea Ny 72 OEE 212D, e-R— b7+ 1) FEXT, HOSOERIZH HOSEDAOMER
WEDIIIHMENTVLEONEFEDEIE, TLT, RO4TIZOVTHIETE TSI &
RRTIEPRDOOENL, ThbE, OHSHEOEMBMEO BIZHE, Ak, ERIEV AT
BLTWLZE, @OHMEREMIEE LTETMOML I &, #ERICID A TY 2 L OFHH D
VoTWwhI e, QUELEMBRAERISICINY AL, @HSHFORIERNS, FE FoM
RO WTHEFHiL TWwb 2 &, Thb, 2D, SEDAVHIK 7H7x2v 3+ LToD
AE T - HERET 4 NT v 8—1L, SEDADSDODOfERE L TEHEIN T LIEH 2B L
TWB NG THLZ ENbrb,

F72, IRTCO7 00—y FREEEE, BE, kB 2 FMREERZE L A — & (Continuing
Professional Development Reports, LLFCPDL R — b)) Z{EKL, T4 AH v v a Y IZ8MT42
EDROOLNT VD, T4 XAy v a VIBBAENTERBES NS, CPDL A — MR S 721,
SEDADSIRET A AD 7 20—, LAR= FOAFIIOVWTTA AT v a v a2 T b, ZOTA A
By va v, ME, A—v, BEE AAATRE, EOL)RFEEHCTOHDLE V., 3AD
IHLDO—ADHRETICT 4 AH v ¥ a VAfTbNzFHESEDAICHET 5 L vy BRIl - Tw
% (SEDA7 =7 A F)o ZDOXI BRI HAEKDS, SEDADMMMERIZ H1ZOF A HHlA L LT
BWHELTWAHEE R D,

5. BERLFLD

KEOHFIZH L ) ENLFDE V) MBICED L AMELZ 2N THE 5720y P T —2 %
TI2=T4N, EOLIICLTHMBEAL LTHEZLL TWoz20h. 215 FEDFDery 7
O7xyyatiiz, H50IFEDEMKS LuEHEE LTEEDT A2, E0 k) M - i
Bz ET D, HELVIETRE, AMELTHNTWLED0, RETIEZD2HICDWT, POD
B L USEDAD R YW OB L CMWHEHEICEE L, TONELRITT LI L2 HWE L7,

POD b SEDA b f% . 4 M D HIWIIFDerD 72O DR AESD, L) ZLildh o7z, 2Dk, FDOS
HIEAL S5 H, PODXRSEDAIZFDD FERFDerDH 2 DWW T OFEHR % Kd 5 BINEDHE 2,
MO FIZHEEEL52 Tnwolze ZOHRT, PODIZI v ¥ a y2BEL%B L, SEDAIIMN
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A T XTOWEHENCKLTE 2 &9, HBEGTE RE L Twb, F-MMHEEIED b 0 2014412
YIELTWwh,

PODYSEDA% LET 4 &, &6 5 DHMMED, FDer®H MR D 5 720 DiF# % 1T-> TV 5 A,
PODIE A ¥ N— %55 & L72iGEIA % {, SEDAIR A Y N—% %% & LDD, TV A ¥ 7iGkERek
HMAFE, Tur T AL EOMIMN TR @ LT, S5 bFDerdS 7 7 2y g Fvi
EHTHLILEZTE— NV LTI EICEVYEH L, ML, BFEHE VAT LAOFBEDE:, H
REBEBEHEOMMRMEDOENL EOBNIZEEZ HND,

FDerDH MMM B IR EERA FE D B8 § AMRIZ oW Tid, POD, SEDAL b2, RESIRHIRLD
—BETIE R, FOoRZBERLTEEE, HHLEORLTWELIAICEAIH L, T
R R BB RES TOEHEREBTL 2WIRMIZH Y, H 5O BB KD 5
NELEFRENEZZEF R L) PODOMMEELE, SEDAOMHERBIE 7 10— v THIEN ST,
FDerDM¥ 5k 52V 2 05 22, MBI REE, 1T oW TERL, 4 2 BREOBETE
AT B T EDEIZE D T Ll L TR T E %,

0L BN EDDIEFEF LTV I EDE L WS, POD, SEDALBIZ, A FTA L
LTHIRL, AU N—DMbLLEEICKBSE, [HEIZOWTER 5T, flifE#LMmHIZ >N T
bER D LD HEkEHE o Twbo SEDAD DS, RO X v N—HMilifEf % 1535 2 & %%
T2%E, LVEAMESNAZIREFTLE > TV DS, ZIUISEDA L PODDFEHIEDE W HE
RIHDHEEZONL,

SHROBELE LT, 7, MEESCMMEE, HEBEHF éﬂt7ﬂkZ%i@T$6£7
VED DD, BIMGRIZH D L1, MEHREIR A - BENRTEIZEHNL, 2205
TAHGHEH 2B T AEEZPE) 720, ZOTOLAEMRIET L2 LT, WRET AFDEFIR
HEAFEAET 5 IR CTOFDerDMLED T 22 5 2 ENTE Do WIS, MHMERLMMEB Z &5,
FHSAZE I L TCED LI IZEFEN T DD, 1220V T, FFICHTEFDer S 2 & % %
BIKHGEES B BN D Do TNUE, REROFDer DAL 7O AR MEET 5 2 £ 1274 50 wEIC,
HARDIR & O BMEEALETH S, HARIZBWTY, FDer®H MR L LT HAESEEH
FEWMARDRRILENT VS, BR A TIIMEHBE IR E SN TW v, ik, FEMBEERE LT
DED L) RIFOERML72D DDA ) e TOMBEEKGET 52 LT, FDer/ZlF Tt <,
FHEFTERIR, MRTEDOASY v 7 ERFIZBWTIH LWEBO X ¥ v 7OREDT, KFEIC

B 2FHHHMOTE 70 2B 1T 5 HAORFHBOBH O NIIT LI L2 B THA
Do

[fF52]
ABFIEIL, FHE269F ~294F BE RS- 522 1l Bh 4 LR 95 (A) [HEVM IR FMA & o LFBASS - Ik

FFEHIZ & % 70—/ RFD7 07 7 AORSE L F28k | (FRREE  IBED) 12X BFFERCR
D—HTH 5o



112 NI~ 5494

(]

1) KREFEHEOHEMERESHEHEMITEEZRTHE L LTI, Academic Development, Educational
Development, Organizational Development, Instructional Development, Faculty Developments, 274
THY, ML LTOELRLEIDVH LD, AETIE, HRATHWSLNTWAFDEZINLD
WHELTHWDEZEET D, 72720, FEMBMEEOI Y Az ST LB, dHRER
BEESHACSBE T 5o

2) BlzIE, HiLTH HSCEDV I L EHOHE T 2 MAE % F2AE T 2 M#l A (Teacher
Accreditation Scheme, BIFEIZSEDA-PDFIZ & £15) (2 EMEE b 728 572012, SEDAIIHAL
ADEMITe - o THIZE SN KB FHERMOBERMIE 710 7 7 L % SEDADRLGEY 5 &
WO R AT FENE L 72 T 72, AR IO A A DT B L O 5729012, 1997412
ERFHEHE LI, REHEDOBHEALIZ OV TEIFICH LTEHE 2T TWD, FORE,
SEDAMSER%E L 72l A0, 212, &% ET 77 X — (Higher Education Academy, L FHEA)
Z HUISPERL S 72 3E OB MR EE L O A (The UK Professional Standards Framework
for teaching and supporting learning in higher education, LA FUK-PSF) DHEE 7> T\ b, it
T, SEDA-PDF £ UK-PSFIZ IR ISBIRD D 1), HiElEZ4HR L T2 (SEDA, 2013 ; JNEk,
2009)

3) BEMERERME 7O 7 AL LTROIT— AR SN TV5, —D HIZOnline Introduction to
Educational Change T, EIHHEDAY v 7 - HEFERELZIEI AY v 7 &R E Lz4BAM O+
YIAYT=0vay T Thh, “ORBFELULORREROAY v 7 - HEMET 4 NO
28— %5 & | 7-Supporting &Leading Educational Change Course CI2EM DA > 7 1 » a3 — X
Thb, SOA—AEETTLET0—2y THRGEN5b, =Z2HIZL, Supporting HE in
College Settings T, 128D+ > I 4 > a—ATH5b,

(& 3Hk]

HAE (2001) [FDOHIEILIZ BT BHEEMEMEDOEE ] TREHRE] H314E, 1-16H,

2B Y (2009) [FEEICBITZAS v 7 - HEHBLZOLA Yy VT —7 | WILKEREEHEH
B =R (77 NVT4 - TAXROy TAVNERBZTC-HR - TA)S - HhFF - A
FYZX - A=A FFY 7OEBELK -] ®ILRFEM S, 101-138H,

ERETTH (2010) [FDIELZFOHEMME, &El, 747074 7 1 1B 5 MR OE R I GEEFDH
LEWLBMERLOL ¥ 2 — % L] [ENHEBFECRMIFATIRE] $1394, 63-72H,

S CZ (2016) [7 A0 B OEREMBICROONL I ETF = [w7 LA b LR=}M]
WZHEH LT R FAERE 7 1 — )V FIigE] Vol. 4, 53-65H,

PakmZE (2006) [HEPRGEHEOMER o720 OMEBED ] [LimfmEEfse) 1, 70-84H,



20164F i e W M 113

JUILAI (2016) [RETT R T 29 v aF Y AL EYERT 20 (T4 A vH v b-axy b))
IR EHEMERE L > ¥ —RRES (201641 HOH %) s &k

Buhl, L. C. & Scholl, S. C. (1979). The POD Delphi Study, 1978. POD Quarterly: The Journal of the
Professional and Organizational Development Network in Higher Education, 1(2), 77-86

Clark, D. J. (1979). The POD Professional Relations and Membership Committee, POD Quarterly: The
Journal of the Professional and Organizational Development Network in Higher Education, 1(2),56-58.

Clegg, S. (2009). Forms of knowing and academic development practice. Studies in Higher Education, 34(4),
403-416.

Debowski, S. (2007). Are we there yet? A critical reflection of higher education academic development. In
Enhancing higher education, theory and scholarship.: Proceedings of the 30" HERDSA annual conference,
Adelaide, 8-11 July 2007: pp 1. http://herdsa.org.au/publications/journals/research-and-development-
higher-education-enhancing-higher-education-theory-0

Hall, J. (2013). SEDA at 20: Some staff and educational development birthday challenges and celebrations,
Innovational in Education and Teaching International, 50(4), 375-383.

Kensington-Miller, B., Brailsford, I & Gossman, P. (2012). Developing new academic developers: doing
before being? International Journal for Academic Development, 17(2), 121-133.

North, J. & Scholl, S. C. (1979). POD: The Founding of a National Network. POD Quarterly: The Journal of
the Professional and Organizational Development Network in Higher Education, 1(1), 10-17.

POD™” = 7% A & http://podnetwork.org {20165E8H4H T 7 £ &) .

SEDA” = 74 N http://www.seda.acuk (201658 H4H T 7 £ A) .

SEDA (2013). A Short History of SEDA. http://www.seda.ac.uk/resources/files/SEDA%20Short%20History
WEB%20v2.pdf (20164E8H3H T 7 £ %) .

Schon, D. A. (1983). The Reflective Practitioner: How Professionals Think in Action, New York: Basic
Books.

Svinicki, M. D. (1987a). POD Network News, Newsletter Spring. http://digitalcommons.unl.edu/cgi/
viewcontent.cgi?article=1033&context=podnetworknews (201658 H20H 7 7 & A ) .

Svinicki, M. D. (1987b). POD Network News, Newsletter September. http://digitalcommons.unl.edu/cgi/
viewcontent.cgi?article=1032&context=podnetworknews 20164-8 H20H 7 7 & A ) .

Thompson, S. & Peat, J. (2014). SEDA values — The jewels in the crown? Educational Development, 15(2),
1-5. http://www.seda.ac.uk/resources/files/publications_187 Ed%20Devs%2015.2%20FINAL.pdf (2016
FIHIHT 7 £ ) .

Watson, K. , Modgil, C. & Modgil, S. (eds). (1997). Reforms in Higher Education, London: Cassell.

Whitchurch, C. (2008). Shifting Identities and Blurring Boundaries: the Emergence of Third Space
Professionals in UK Higher Education. Higher Education Quarterly, 62(4), 377-396.



114 KX ¥ @ % H494

An Initial Investigation of Ethical Principles and Code of
Conduct of Professional Organizations for Faculty
Development: the Case of SEDA and POD Network

Machi SATO*

This paper investigates the role and content of ethical principles and codes of conduct of professional
organizations for faculty development with particular focus on the Staff and Educational Development
Association in the United Kingdom (SEDA), and the Professional and Organizational Development Network
in the United States (POD).

Professionalization of staff in faculty development or its equivalent such as educational development
and academic development is taking place in many countries like the United States, the United Kingdom,
Canada, and Australia. In these countries, there are professional organizations to support practitioners and
promotes faculty development. The position of faculty development practitioners is considered as the ‘Third
Space Professionals’ (Whitchurch, 2008), which are characterized as having loose boundaries with their
responsibilities and shifting professional identities. Then how do the professional organizations such as
SEDA and POD support its members with their professional development?

According to the studies on professions, it is argued that ethical principles and codes of conduct
are critical for professional organizations to constitute and revise when the profession itself undergoes
transformation (Nishimura, 2006). Thus, this study examines ethical principles and codes of conduct of
SEDA and POD and discusses the following questions: 1) How were they constituted and why? and 2) How

is it shared among members?
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