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Effects of self-perceived objectivity on hiring decisions:

Reexamining the Experiment by Uhlmann and Cohen
Yasuko Morinaga, Saya Urushidani, Kanoko Komatsu, Nana Sakai, and Yuka Noguchi

Uhlmann and Cohen (2007) argued that self-perceived objectivity increased discrimination
against women in hiring decisions; when decision makers have a sense of personal objectivity,
they feel entitled to evaluate job applicants based on their gender stereotypical beliefs. We
reexamined Experiment 2 by Uhlmann and Cohen (2007) with a sample of male university
students in Japan. Contrary to their results, i.e., male participants high in stereotypic beliefs,
primed with a sense of objectivity, gave male applicants more positive hiring evaluations than
female applicants, we did not find any significant effects. The effects of self-perceived
objectivity should be reexamined in future research considering factors, such as a sense of

power, duration of effects after being primed, and participants’ sex.
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IZ, Uhlmannand Cohen (2007) OfERNSHFH CTE Ao KK E LT, BHORBMEOMEILA
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