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SUMMARY

This paper is concerned with what ED programmes raise in the field of Adult
Continuing Education in the UK and overseas.

Our consistent interest lies in how British Liberal Adult Education can give a new
approach to the problems in its society. We have taken notice upon a series of Leeds
Univ. Works and Practices. They have developed new ideas and methods of Adult

"Education for the disadvantaged people. Learning from their theories and practices, we
have studied and introduced to Japan the nature and possibility of ED programmes, a
new intiative in workplace learning. One of our focuses is placed upon a liberal
approach as one playing an integral part in adult continuing education. A new liberal
approach doesn’ t separate genenral education from vocational education, but vice-
—versa.

ED programmes are now in the process of making as well as experimenting and
therefore have many problems to be overcome, But here we put an emphasis on its

positive and innovative aspect.

The paper consists of tne following three parts.
I ED programmes: its concept, method and implications posed
II an innovative approach and development tasks of the programme from a trada
union’s viewpoint.
Il a comparative review of ED programme
This study is expected to be read by those who are interested in the future prospect of
Adult and Continuing Education in Japan as well as in new trends in British Adult

Contrnuing Education.
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#7#& D TGWU (Transport and General Workers Union), Usdaw (Union
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ZREXNLT, ZAF2AVy YREOLOEEHHFRE, KFS 512 NIACE

(National Institute of Adult Continuing Education) D%z & - T, &4¥E
DED a5 ABEBENBEDTELDOTHS, TxD [EDLUERX] TH
tiL7z7+—FEDAP®, u—,3y— (The Rober Learning business), Baxi
Heating 3% QAN b D THB, ») ZLTC, IN6DETTEETVEL
Tk TOEFT - BEII oI EESIM (Workers’ Representative), F{HATH
BT (ointism) @b & TOWZEIIHS A7 4, I —u v/ SXKRELVVT O
BD% L ODHFE - JIFTORFENRE BEFBKRKR, VAV Y by AT L5
2, EEMXROTIMUFETT LI ELEDTH S, (FEL L IZHMESTSER)
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BRER (XELIBERORE, 1964~94)

The Major Training Policy Developments 1964-94

1964  The Industrial Training Act
Introduction of Industrial Training Boards (ITBs)
The grant-levy system
1973 The Employment and Tralning Act, 1973
Levy exemption
M er Services Commission (MSC) sct up

P
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1978
1981

1982

1983

1986

1988

Introduction of Youth Opportunities Programme (YOP)
The Employment and Training Act 1981
Consultation process to abolish ITBs
The New Training Initiative (HMSO)
Introduction of the Community Programme
Youth Training Scheme (YTS) fully opcrational
Enterprise Allowance Scheme (EAS) introduced
New Workers Scheme introduced
Restart introduced
Two Year YTS introduced
Abolition of the MSC
Department of Employment takes over training responsibilities
Employment for the 1990s (HMSO)
Setting up of Training and Enterprise Councils (TECs) in England and Wales
Training for Employment (HMSO)
Announcement of Employment Training
Career Development Loans inroduced
Tezhnical and Vocational Education Initiative (TVEL!) operational Compacts
launched
Training Credits introduced
Education and Training for the 21st Century (HMSO)
National Council for Vocationa! Qualifications (NCVQ)
and National Vocationa! Qualifications (NVQs) introduced
Competitiveness. Helping Business to Win (HMSO)
(Adapted from Chapman 1994:170)
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reality of non-participation access policies equal
(1) ression in[ > | in adult education| > | in adult education | > | opportunities
society end training and training politics,
policies and
practices

B 213, FrEhE 2R 5 hEE s L RIS L OBRESE TH 5, R
FREFIZ ERTEHTBOR 5N TWS 2 8, BREFWVW X EDERDHHRTH %,

unemploy

older people

(E2)

children

313, #HEH LI, FH sl OBEREOMARKTH 5, BAFEZOHK
TR & B - OBMRHLRIRE & 72 B,

Education
@m3) e
Learning Socialisation
work-based learning business training
Training

413, HE LI E DGRV Y ¥ —DHFICEZ 2R TH 5,

Education routinised routinised

plus training > work > leisure
(K4)

Creative Educstion Creative

leisure and training work

N NS
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(E5) Numbers increasing
A
Group 4 Group 1
(All part-time) Managers and administrators
Secretarial Engineers and scientists
Junior clerical Associate professionals
Recreational Health and education
Personal services Multi-skilled crafts
Security Sales and marketing
Security
De-skilling - » Upskilling
Group 3 Group 2
Junior draftsmen Muhti-skilled clerks
Single-skilled craftsmen Supervisors
Operatives Secretarial
Unskilled occupations Recreationa! services
Manual occupations Personal services
Y
Numbers decreasing

Figure 1: Jobs affected by changes in numbers and skill
levels. (Source: 1990s: Where the new jobs will be,
CREATE))
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Competing paradigms of adult education

Adult education - a sarvice for the
whole community
l.kll crnlM!y
work 1P 4=~ antl-ractsm
ADULT
EDUCATION
legE Wlisure P ACTIC = antl-sexism FOR SOCIAL
JUSTICE
/////// /// /,// WORLD
cutture =4 b= working-class
I l
fixed transferable
skile skiils
Employment training

8 Competing paradigm of adult education (FRABBDEESRHI/NS T S L)
x1

The National Education and Training Targets (FARETT & B s ET A
Foundation Learning

By 1997 at least 80 per cent of young people to attain NVQ/SVQ level II or its
academic equivalent in their foundation education and training.

All young people who can benefit should be given an entitlement to structured
training, work experience or education leading to NVQ/SVQ level III or its
academic equivalent.

By the year 2000, at least half of the age group should attain NVQ/SVQ level 11l or
its academic equivalent as a basis for further progression.

All education and training provision should be structured and designed to develop
self-reliance, flexibility and broad competence as well as specific skills.

Lifetime Learning

By 1996 all employees should take part in training or development activities as the
norm.

By 1996, at least half of the employed workforce should be aiming for
qualifications or units towards them within the NVQ/SVQ framework.

By the year 2000, half of the employed workforce should be qualified to NVQ/SVQ
level 111 or its academic equivalent as a minimum.

By 1996, at least half of the medium-sized and larger organisations should qualify
as 'Investors in People’, assessed by the relevant TEC or LEC.
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BE2 =AMV b FE264 - 12754

(18t Richard Corbett, The Treaty of Maastricht, : From Conception to

Ratification, Longman, 1993, pp.406-407.)

“CHAPTER 3
Education, vocational training and youth

Article 126

1. The Community shall contribute to the
development of quality education by encouraging
cooperation between Member States and, if nec-
essary, by supporting and supplementing their
action, while fully respecting the responsibility
of the Member States for the content of teaching
and the organization of education systems and
their cultural and linguistic diversity.

2. Community action shall be aimed at:

- developing the European dimension in edu-
cation, particularly through the teaching
and dissemination of the languages of the
Member States;

— encouraging mobility of students and teach-
ers, inter alia by encouraging the academic
recognition of diplomas and periods of
study;

- promoting cooperation between educational
establishments;

- developing exchanges of information and
experience on issues common to the edu-
cation systems of the Member States;

- encouraging the development of youth ex-
changes and of exchanges of socio-edu-
cational instructors;

- encouraging the development of distance
education.

3. The Community and the Member States
shall foster co-operation with third countries
and the competent international organizations in
the field of education, in particular the Council
of Europe.

4. In order to contribute to the achievement of
the objectives referred to in this Article, the
Council:

- acting in accordance with the procedure
referred to in Article 189b, after consulting
the Economic and Social Committee and
the Committee of the Regions, shall adopt
incentive measures, excluding any harmoni-
2ation of the laws and regulations of the
Member States;

- acting by a qualified majority on a pro-
posal from the Commission, shall adopt
recommendations.

Article 127

1. The Community shall implement a voca-
tional training policy which shall support and
supplement the action of the Member Siates,
while fully respecting the responsibility of the
Member States for the content and organization
of vocational training.

2. Community action shall aim to:

- facilitate adaptation to industrial changes,
in particular through vocational training
and retraining;

~ improve initial and continuing vocational
training in order to facilitate vocational
integration and reintegration into the labour
market;

- facilitate access to vocational training and
encourage mobility of instructors and trainees
and particularly young people;

- stimulate cooperation on training between
educational or training establishments and
firms;

— develop exchanges of information and ex-
perience on issues common to the training
systems of the Member Siates.

3. The Community and the Member Siates
shall foster cooperation with third countries and
the competent international organizations in the
sphere of vocarional training.

4. The Council, acting in accordance with the
procedure referred to in Article 189¢ and after

consulting the Economic and Social Commit-
tee, shall adopt measures to contribute to the
achievement of the objectives referred to in this
Article, excluding any harmonization of the laws
and regulations of the Member States.”

(37) The following shall be inserted:
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B3 (H#t  John Field, European Union Policy Briefings : Educational and V oca-
tional Training Policy, Longman, 1994, p.59.)

FIGURE 5.3: COMMISSION PROPOSALS FOR COMMUN!-
TY INITIATIVES UNDER THE STRUCTURAL
FUND REGULATIONS, 1995-1999
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BH5 ¢ (st LIFE EDUCATION PLANNING PROGRAM : A Status Report on
UAW-Ford Program, 1989, p,7.)
UAW-FORD EDUCATION, DEVELOPMENT
AND TRAINING PROGRAM
AVENUES FOR GROWTH
SKILLS AT ONG OUTCOMES
ENHANCEMENT ASSISTANCE PERSONAL GROWTH
AN
CAREER DEV[E)LOPMENT
mﬁm?Nc EDUCATION UNIVERSITY + COMMUNITY
PROGRAM PLANNING OPTIONS
oRROGRAM FINANCIAL UNION/COMPANY
* BUSINESS
« TRADES
- PROFESSIONS

TARGETED
EDUCATION,
TRAINING, OR
COUNSELING

7

SUCCESSFUL
RETIREMENT
PLANNING

ACTIVE WORKERS <=

Comments from UAW-
Represented Ford Employees

From one senior worker
planning to take both computer
awareness and the Successful

Retirement Planning Program: retire.”
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‘“The LEA, the teacher, and the
certificates | earned from the
L/EPP mean a whole lot. In fact,
I'm looking at returning to school
and even earning my GED before |




%7z, LE A(1985%EBHARE344, 19894FIZ1X81 7 ATIZ6044) 121d, FICHEHM
HEBE I —F 23— — L LTDEHOZO0REDH 5, WEHKESHE LT
12, OFHEOVEE / BEOEELHAS»CT 5D 0%E, @HHEOETE
REOME, @FEEBEYIREERE 2G5 L0 0RY, @FHEINEEFEZ
STHBOEE, @7+u—7 v, ENHY, a—Faix—rEHL TR, O
TEEHREt, QIEEFNTOD Y 7 ADHRE, O ZEHRMLE L OESH, @7 —2
va vy 70N, OEHEB X UHREROER, 155, LEABRSERREZ
FELTHEY 4 HBELO¥ME b OREDOHMRTH S,

LEADNA, BERBLIUL EEPIC3 s o HNARENEL BHboTw b,
2y VINNIRE OB, OLEADOHEM, @QLEAOERSB L UEE, OLE
ADAH Y v —v avBIUIEA~OEN, OLEADFEHZDLTDE=S —,
GLEAOHMEOMFEORELY, ®L/EEP7us 7 AL E 2 —OFROEH
(NEDTC tdt[), @FEDEH, FThH,

ZOLTCREMENATERLEDTPICE T, AR 6KRENTWS X D1, Hil
FRFELBLTHSDAEE L 2L, EFEEBEET 2 1 L2HAIE L TE,
i, [ OEFE2HET 2 v Eo I W, FHHE, £,
ASERZOBRE] MickoTRENELOTHY, 5 Lk “union-company
jointism” OEZIZ 7 XV AT BWLTIBOERD LM >TEY, FAHKOED (A
DEICEEESTFIIBWTHE > T b,

—200—



&Ele : (i A Status Report, p. 13 & p.15 B U* Conference Proceedings, p.217.)

95% said that education improved their lives.

93% agreed that education should continue throughout their lives.

93% reported that EDTP had improved educational opportunity in the plant.
88% said that joint union-company efforts were very helpful.

72% reported that their motivation was to be good role-models for their children.
70% said that their participation made their children take school more seriously.

L R IR R BRI

50

40 —

PERCENT

30

20

PERCENT

10

{ 1 ¥
LEPP PARTICIPANTS NON PARTICIPANTS  NON.L/EPP PLANTS
N LEPP PLANTS  IN UEPP PLANTS

o

T : < |
ELEMENTARY  SOME HIGH SCHOOL _ SOME
SCHOOL HIGH SCHOOL COLLEGE __|

Figure 2. LEVELS OF EDUCATIONAL ATTAINMENT Figure 6. ADULT EDUCATION PARTICIPATION OF
OF SURVEY RESPONDENTS SURVEY RESPONDENTS

THE EDTP AVENUES:

HAVE CHANGED
PEOPLE'S ATTITUDES —
TOWARD SCHOOLING

SHOW THAT THE :
UNION CARES .
0

SHOW THAT THE
COMPANY CARLS

LEGEND
SHOW THAT JOINT £ ackee
EFFORTS ARE HELPFUL ) NEITHER
DISAGREE

Figure 8. THE EFFECT OF THE EDTP AVENUES FOR GROWTH
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